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3PNAV INSTRUCTION 7220.11C 

From: chief of Naval Operations 

Subj: NUCLEAR OFFICER INCENTIVE PAY PROGRAM 

Ref : 'a Tltle 37, United States Code (U.S.C.) 
ibl Manual of the Medical Department, NAVMED P-117 
ic' SECNAVINST 1920.6C 
td OPNAVINST 1531.7 
i e  DoD Instruction 1215.08 of 26 Jun 06 
if CNSTCINST 1530.1 
, g  MILPERSMAN 1910, Enlisted ~dministrative Separations 
ihl DoD Instruction 1332.30 of 11 Dec 08 
(1  DoD Instruction 1332.14 of 28 Aug 08 
i j Chapter 61 of Title 10, U.S.C. 
ik BUPERSINST 1540.41B 
il DJMS Pay Procedures Training Guide, Part One, 

Chapter 12 
im MILPERSIQJI 1520-050, Nuclear Propulsion Training 
cn MILPERSMAN 1611-020, Officer Detachment for Cause 
lo BUPERSINST 7220.29A 
cp DoD 7000.14-R, Department of Defense Financial 

Management Regulation Manual, Volume 7A, Chapter 3, of 
November 2008 

Encl: 1 1  Nuclear Officer Incentive Pay Rates 
12 Sample Application Format for Nuclear Officer 

Accession Bonus 
1 3  Sample Application Format for Nuclear Officer 

Continuation Pay 
141 Sample Endorsement Letter for Nuclear Officer 

Continuation Pay 
151 Qualifying Assignments for Limited Duty 

Officers/Chief Warrant Officers 
( 6 ,  Sample Request for a Nuclear Limited Duty 

Officer/Chief Warrant Officer Billet 
Qualifying for Nuclear Officer Incentive Pay 

1 7 )  Sample Report Format for Nuclear Officer Incentive 
Pay for Limited Duty Officers/Chief Warrant Officers 

i .  Purpose. To prescribe regulations governing the 
~dministrat~on of a special incentive pay system for certain 
nuclear-qualified officers and individuals selected for Naval 
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nuclear prapulsion training as authorized by reference (a). This 
instruction has been administratively revised and should be 
reviewed in its entirety. 

I. Cancellacion. OPNAVINST 7220.11B 

2 .  Background. Retention of experienced nuclear-qualified 
officers and steady accessions of qualified junior officers into 
tne nuclear propulsion training program are required to support 
operaLloc of the Navy's nuclear-powered ships. As a result of 
the extenslv? and lengthy training program required to qualify 
for cil:t; es i-1 connection with the supervision, operation, and 
maintenance of Naval nuclear propulsion plants, the requisite 
number of experienced officers can only be slowly acquired. In 
arder cc) ,;ustain retention of these highly trained officers and 
to attrdc" new officers into the nuclear propulsion training 
proyrdm, authority has been granted for the payment of a special 
Nuclear Otflcer Incentive Pay (NOIP) . This authority is intended 
to encourage accessions of high-quality Unrestricted Line (URL) 
officers, as well as voluntary retention in the Naval Service of 
d reiat~veiy large proportion of experienced nuclear-qualified 
officers . 

. ,;peclal lncentive Pay. The special incentive pay for 
officers in the Naval Nuclear Propulsion Program is NOIP. NOIP 
d ~ ; 1 1  be used as necessary to attain and maintain approved end- 
strength and grade distribution of the nuclear officer community. 
PJOIP payment levels are specified in enclosure (1). NOIP is 
comprised of the followinq four separate pays: 

Yuclear Officer Accession Bonus. An accession bonus is 
pald to individuals who are selected for officer Naval nuclear 
propurs~on tra~ning and execute a written agreement to 
part~cipate In a program of training for duty in connection with 
the super7;islon, operation, and maintenance of Naval nuclear 
propulslo~ plants. Payment is authorized upon acceptance of the 
drztten agreement. The nuclear officer accession bonus is the 
se1ec.t-ed-for training component of the nuclear career accession 
bonus authorized by section 312b(b)(l) of reference (a). 

. Nuclear Career Accession Bonus. An accession bonus is 
pa:d to URL qfficers upon successful completion of the nuclear 
propulslo~ tralning program. The nuclear career accession bonus 
is the tra~ning-successfully-completed component of the nuclear 
career dccession bonus authorized by section 312b(b) (2) of 
r eterent e ( ( 2 '  
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( . Nuciear Officer Continuation Pay (COPAY). The COPAY is a 
sum of money paid in annual installments to nuclear-qualified 

- - 

officers who agree to remain on active duty an additional 3, 4, 
5 ,  6 ,  or years beyond their existing service obligation, as 
defined in paragraph 7 of this instruction and authorized by 
section 3,: of reference (a). 

1. Nuclear Career Annual Incentive Bonus (AIB). The AIB is 
sum of money paid annually to nuclear-qualified officers who 

have completed their initial service requirement, and to nuclear- 
tralned and nuclear-qualified limited duty and warrant officers 
~ i h o  remain on active duty an additional year, as authorized by 
sectlon 3 1 2 ~  of reference (a). Only officers in pay grades W-2 
throuyh TP'-5 and 0-1 through 0-6 are eligible for AIB. Officers 
s5rvlrig 111 a period of obligated service associated with the 3-, 
- !. , 6 , '.~r 7-year COPAY authorized by reference (a) are not 
el-yluie f o r  AIB during that period of their obligated service. 

5. Nuciear dfficer Accession Bonus 

d .  kllglbllity. URL officers or prospective URL officers, 
nho havr been accepted for training leading to qualification for 
duty ~n connection with the supervision, operation, and 
malnt-enanc~ 3f Naval nuclear propulsion plants, are eligible for 
the n l ~ c , e d r  ~fficer accession bonus. 

J Appllcatlon. Eligible individuals may apply for the 
nuclear officer accession bonus by submitting a written agreement 
usxng enclosure (2), which formally requests designation as an 
officer i J ~  training for nuclear propulsion duty. 

- .  Payment. An individual whose formal application, 
enclosure (2), is accepted by Commander, Navy Personnel Command 
ICOMNAVPERSCOM) Director, Submarine/Nuclear Power Distribution 
Dlvlslon (PERS-42), acting for the Chief of Naval Operations 
(CNO', wiil be entitled to the nuclear officer accession bonus at 
the rate specified in enclosure (1). Upon acceptance of the 
appilcation, COMNAVPERSCOM (PERS-42) will provide the individual 
witn offiizial written notification of acceptance. A copy of this 
accepcancs can be presented to the individual's disbursing unit 
as author L zat ion for payment. 

1 .  Kecoupment 

; n  the event a service member who received the 
nuclear gfficer accession bonus fails to commence or 
sarisfactorily complete the nuclear propulsion training specified 
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in t he  agreement, unearned funds received for the nuclear officer 
accession boxus will be recouped, except as listed in 
subparagraphs 5d(2) (a) through 5d(2)(f) and subparagraphs 
5d(?; (a\ and 5d(3) (b) below. 

I .- I _ f , for any of the following reasons, the service 
member f a l l s  to maintain eligibility for the nuclear officer 
accessior bonus as defined in subparagraph 5a, recoupment of 
unearned portions already paid will not be required. 

d i  Separation from the Naval Service by operation of 
1 aws lnciepencient of misconduct. 

~ h !  Physical disqualification occurring after 
comm;sslonlnq and after satisfactory completion of physical 
examlnat h n s  for nuclear field duty, ionizing radiation, and 
submarines {as applicable) in accordance with reference (b) . 

c i  Failure to complete nuclear propulsion training 
c i u ~  A al_k )f ability, as determined by COMNAVPERSCOM (PERS-42) , 
ilpor, formal recommendation of the service member's Commanding 
Off i c ~ r  t 1-C) 

dl In those special cases where COMNAVPERSCOM 
1 P E K S - 4 L , I  aetermines that waiving the requirement to recoup 
payments 1s ?learly in the best interests of the United States. 

i _ l  Lf, for any of the following reasons, the service 
member :ails to maintain eligibility for the nuclear officer 
accession bonus as defined in subparagraph 5a, recoupment of 
mearned portions already made will not be required, and any 
unpaid portian of the bonus will be paid to the member's final 
m~ilrary gay dccount. 

,a)   is ability not the result of misconduct or 
~ ~ i l i t u i  neglect, and not incurred during a period of unauthorized 
absence. The term "misconduct" as used here and throughout this 
1nstrilc'lon :s defined as any conduct for which the member could 
be separated from the Naval Service with a punitive discharge per 
the TJniform ?ode of Military Justice or references (c) through 
\ i i .  'T1-1:s is independent of whether or not the member is 
d c t L m l l y  sepdrated from the Naval Service as a result of such 
nnsconduc - .  In the case where injury or illness, through no 
m;scor~duc-- 2f the member, results in the member being separated 
or ret i x  eci f c ) r  disability under reference (j ) , then any unpaid 
portlo11 ot the bonus will be paid to the member upon separation. 
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lb) Death. When a member dies, through no misconduct 
of +he member, then any unpaid portion of the bonus will be paid 
in t h e  member's final military pay account. 

6. Nuclear Career Accession Bonus 

n .  ELlglbllity. URL officers who meet the following 
cr i t+er is  are eligible for the nuclear career accession bonus: 

1 . 1  on active duty, and thereby entitled to receive basic 
pd ';' . 

J 3uccessf~l completion of the nuclear propulsion 
Lrdlnlnci program leading to qualification for duty in connection 
d l t h  the ;upervision, operation, and maintenance of Naval nuclear 
prop1:Ls om ~Lants. 

1 1  ~fficers who meet the criteria of subparagraph 6a 
J ue $ . ~ : ~ r l e d  to the nuclear career accession bonus at the 
rate sptlclfi~d in enclosur~ (1). Upon acceptance into the 
nuclear propulsion training program, the value of the nuclear 
cdreei dcresslon bonus authorized on the date of acceptance for 
-he ,nd:TTlauai officer becomes fixed. Upon completion of this 
rrnln?_:ici pragram, the CO, Nuclear Power Training Unit, shall 
cert~fy t?e eligibility of each officer and will direct the local 
d:sburslr.y 3;flcer to make payment of the nuclear career 
~icress~or h 3 n u s .  COS must ensure that correct procedures for 
substantlat~qn and record entries are used, as described in 
reference ik , to document an individual officer's continued 
eLry;bl-lr; ror the nuclear career accession bonus. 

I i 31sbursing payment procedures are regulated by 
~t?rer-en<e~ 1 ;  . 

. TJuclear 3f ficer COPAY 

~ i .  Eliglbllity. Officers who meet the following criteria 
are eiryible for receipt of the nuclear officer COPAY upon 
accepLarice 3t their applications : 

I In active duty, and thereby entitled to receive basic 
E-'ci)'. 
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i. ) i'urrently qual-if ied for duty in connection with 
super  v,s ion operation, and maintenance of Naval nuclear 
aropulsion plants, under the provisions of reference (k). 
3peci fica-!y: 

a) Nuclear-trained URL officers who are assigned the 
?.ddit: ana - Qilaiif ication Designator (AQD) of SN1, or KD2; or 

lb j  Nuclear-trained URL aviators who are assigned the 
a.QD ( l i  E D  L ;  

( c )  Nuclear-trained URL surface warfare officers who 
transre: + - - J  *he restricted line, and are assigned the AQD of KD2. 

Officers may not be serving under any existing 
;erTrlc.e orllgation, with the exception of the obligation incurred 
f ~ r  grad~~2te and/or joint professional military education 
programs -hat may be served concurrently with the COPAY 
-)hiiydtA3n. Officers within 1 year of completion of an existing 
servzc-e oullgation may apply for COPAY to begin at the end of 
their -1:rrent obligation, as detailed in subparagraph 7b below. 
???firer:- urrently serving under a COPAY contract may renegotiate 
EL rlew COPAY contract per subparagraph 7c (5) . 

y7or officers who have not completed their Minimum 
ser7;: -e Pequ~rement (MSR), qualification as engineer officer of a 
rluc.l~ar powered ship, per reference (k), is required. 

i -1ave not completed 27 years of commissioned service 
dn dpglicatl(~r:. A COPAY agreement may not extend beyond the end 
c ) t  +he ~ t l ^  year of comrnlssioned service (commissioning date plus 
0 year:,) Therefore, officers can maximize their eligibility 
ror COPAY by keeping their agreement anniversary date the same as 
t h ~ ~ r  cornrnlssloning date (month and day). 

1'1 Serving in pay grade 0-6 or below. Officers selected 
lox L ) r o m o t l o n  to pay grade 0-7 are not eligible to initiate COPAY 
acjreemerife; however, they may continue to be paid under an 
exlsr incr  2qreement until promoted or frocked to 0-7. 

1 dave not been selected for lateral transfer or 
pdrtLc71~)a-lon Ln a program resulting in a change of designator, 
sdch ds t - i ~  Law Education Program and Permanent Military 
Professor Program (with the exception of those nuclear-trained 
URL sur:ace warfare officers who transfer to restricted line, and 

dss~yned the AQD of KD2). Officers selected for lateral 
t rd r l s fev ,  31- programs resulting in change of designator, who are 
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serv~:rg 11-1 n.,c,ear billets, remain eligible for COPAY until the 
date of transfer from the member's assigned nuclear duty, or upon 
the date> of +he selection board, whichever is later. 

Have not been designated "Not Cleared" for Department 
dead I D H )  Principal Assistant (PA), Executive Officer (XO), or 
CQ m t h  tne exception of those nuclear trained surface warfare 
afflcers \~ho are selected for Assistant Reactor Officer (ARO). 
"Not Cleared" officers serving in nuclear billets remain eligible 
for COPAY until 1 October following the screening board 
deslynating them "Not Cledred". After 1 October, these officers 
r-ema~n ~liginle only for AIB while serving in a nuclear billet. 

1 2 1 301- initial COPAY agreements, the CO' s forwarding 
endors?rnezt must specifically state that the officer has the 
poterltla: :o succeed as a DH if the officer has not yet screened 
f or 'nat :arser milestone. 

I .  kppllcations. Eligible officers may apply for COPAY when 
Lney are within 1 year of completion of their existing service 
obllgat~or, ar thereafter. The existing service obligation will 
be considered as the cumulative obligation incurred (prior to the 
d d L e  of C(3PA'; application) from initial accession source (MSR) , 
r;Lclear propdlsion training (service obligation defined by 
reference {rn)),  postgraduate training, and any obligation 
_ n - u r r e d  oy ,I COPAY agreement currently in effect. The 
appi-cat lsr, will be a written agreement, conditional upon 
dcceptarlc? by COMNAVPERSCOM (PERS-42), acting for the CNO, to 
1 emaln Ir. act ive duty as (3 nuclear trained officer for a period 
of 3 1 , ? > ,  or 7 years beyond any existing service obligation, 
or f o r  ri perlod of 3,  4, 3 ,  6, or 7 years beyond the date of 
acceptance of the application, whichever is later. Submission 
and acceptance of a COPAY agreement shall be considered 
acceptance of a request by a reserve officer to extend the 
officer's period of active service through the period of the 
COPAY dyreement. Enclosure (3) provides a sample application 
;orma+ for use by officers applying for COPAY. 

. Payment 

i , ,  dfficers whose applications are accepted by 
('CIMNXVPERSCOM (PERS-42) prior to completing their MSR incurred 
from 1nAt - l a i  source training, any additional obligation incurred 
lnder reference (m), and any additional obligation resulting from 
Ld~eral transfer or graduate education following commissioning 
(as app-icabie) will be paid at the rate specified in enclosure 
L l  as defined by subparagraphs 7c(a) or 7c(b) below: 
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a: A number of equal installments being equal to the 
numbel of years covered by the agreement plus one, the first upon 
acceptance of the application, the second upon expiration of the 
exlstlric obilgated service, and the remaining payments annually 
( 1 . FS cl t l 2  -month intervdls ) thereafter . Payment under 
srlusequeLk (3qreements wil L follow subparagraph 7c (2) ; or 

bl At the option of the officer, a number of equal 
anriua, -cstdLlments equal to the number of years covered by the 
agreemeryt, tr:e first upon expiration of existing obligated 
serT7i c-e inci the remaining payments annually thereafter . 

, _ I  )r;icers whose applications are accepted by 
COPINA'JPEF;CQT/I (PERS-42) prior to the end of an obligation 
i n c ~ ~ r r e c i  :2y 1 COPAY agreement will be paid at the rate specified 
1 1 1 0 1  ( 1 )  , in a number of equal annual installments equal 
t c: + 11s :lumber af years covered by the agreement, the first upon 
explrarLor ?)r existing obligated service, and the remaining 
pdymenr. ir:rl>:ally thereafter. 

~zficers whose applications are accepted by 
I'(IMDJAVPER,~C~P.I (PERS-42) after the expiration of any existing 
h e r  \TI c . ?  c!3l lqation will be paid at the rate specified in 
1 e 1 Ln a number of equal annual installments equal to 
t h t ~  ;-111rnht.r -'r years covered by the agreement, the first upon 
+l:cep+ar:c - o - :he agreement, and the remaining payments annually 
t herea t  Q . 

I * I  _,ump sum or accelerated payments are not authorized 
r 7 /  : r , ? t  Y~~ction. 

) Jpon acceptance of the agreement, the total amount 
~ ~ u + : i u r  1 ZPLI for the individual officer becomes fixed. However, 
silou-d -h=? anlount paid to officers who subsequently apply for 
('OPA':' h e .  ~r~creased for an-i/ one or all agreement periods (3, 4, 5, 
i O I  T v . t 2 a r s ~ ,  officers with an existing agreement in effect may 
req~lest r~ew agreement. The period of this new agreement (3, 4, 
L I_ - V  ysars) will be equal to or exceed the remaining period 

O T  t he o r  irl::erf s existing agreement, so long as the period of 
o~iryaced service does not extend beyond the end of 30 years of 
cornmrssioned service. Upon execution of a new agreement, the 
p r e v , s ~ ~ s  :grPement will be canceled, effective on the day before 
t-htl xm,v-.-rsdry date after the date on which COPAY is increased. 

- 1  .)lsbursing payment procedures are regulated by 
1 (> Er, ,-e>- 

I . I > (  t' 1 . 
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d. Obligation. The 3 - - ,  4-, 5-, 6-, or 7-year service 
obligation incurred as a result of executing a COPAY agreement 
wlli run from the date of acceptance of the agreement, or from 
the end of any existing service obligation, whichever is later. 

. ksslynment. Officers who are receiving COPAY will be 
dss~yned afloat or ashore, according to the needs of the service 
for- officer; with their qualification and experience, in support 
02 rhe 1Ja7~a l  Nuclear Propulsion Program, without affecting their 
e,,y;hl_i-y for receipt of this special pay. 

. Recoupment 

, the event an officer who has received COPAY fails 
Y J mal;lr a i r ,  i~ligibility for such special pay, as authorized by 
referenc.~ :a and as set forth in subparagraph 7a, or fails to 
c omp, e t e .  -bLs  full period of additional obligated service, no 
f l l r the r  a n n d a i  payments wlll be made, and recoupment of unearned 
u o r - i o n -  <,f rhe incentive will be required on a pro-rata basis, 
~ lnde r  trle procedures established in reference (1). Examples of 
.: -r12a' :oEs r~quiring such recoupment are: 

dl Approved request for voluntary release from the 
en ajr5~ment if, due to unusual circumstances, it is 

Je t  ermlrlecl ny COMlliiAVPERSCOM ( PERS-42 ) that such release would be 
c ~ e a r  l y  'Lie best interests of both the United States and the 
-?f F i c - p r  ,nc.?rned. 

bi Approved voluntary request for relief from 
r-isr-rel!r 2,;s i jnment . 

( 1 Refusal to accept orders to Major Command, CO, 
, , , DH, or any other assignment in connection with the 
p e r ,  operation, and maintenance of Naval nuclear 
:)rgpuis:cri ?:ants. 

C I  Disability or death resulting from misconduct or 
2, L - regL~r+, or incurred during a period of unauthorized 
cibs en/ e 

e) Misconduct. 

5 ;  Approved detachment for cause per reference (n) . 
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~ g )  Selection for and assumption of pay grade 0-7 
i ~ n c - -  i ldin~r frocking to 0-7) . 

hi Failure of final screening, or being placed "Not 
,leared" ' or ('0, XO, PA or DH, with the exception of those 
selectt?c +c) r  ARO. 

I , : + ,  for any of the following reasons, the officer 
f 1 -  ina:ntaln eligibility for COPAY, as authorized by 
reference i d )  and as set forth in subparagraph 7a, or fails to 
(ornpiete '5hie full period of additional obligated service, no 
fur:hclr payments will be made, but recoupment of unearned 
ic)ort :o r i , c  ) t  -he incentive already made will not be required. 

ai Separation from the Naval Service by operation of 
1 I"JS ~nit~pendent of misconduct. 

l , ,  Loss of qualification for duty in connection with 
:;llpe:-Ti~> L L ~ E ,  operation, and maintenance of Naval nuclear 
propuislor piants, except for any of those reasons set forth in 
>ubpar dcrr3ph -7 f ( ! )  . 

ct Where COMNAVPERSCOM (PERS-42) determines that 
r~d:-~;nc; : IF :equlrement to recoup payments is clearly in the best 
, :it:er+~' cc r t che United States. 

- 7  - 
I z ,  =or any of the following reasons, the officer 

I dl-.; na:~ltain eligibility for COPAY, as authorized by 
referecce i a i  and as set forth in subparagraph 7a, recoupment of 
t-he Inearr,ed portions of incentive will not be sought and any 
I-t?ma:ni:lu cnpaid portions of COPAY due the member shall be paid: 

61 Death. In the event an officer serving under a 
(:OP.YAr ( . ~ ) r l F r a c . t _  dies before receiving the full amount of the bonus 
1 t h e  remaining unpaid installments are payable as a lump sum 
;or inc _ u s i o n  in the settlement of the deceased officer's final 

:r: i 1 ar - . r:ay account. 

0) Disability not the result of misconduct or 
,.;ill z 11 rlt.glr:ct, and not incurred during a period of unauthorized 
absence Ln rhe case where injury or illness, through no 
rn~sc(3rld let rlt t h e  member, results in the member being separated 
or r e t i : - ~ l ~ j  f o r  disability under reference (j) , then any unpaid 
. r i , s t - l l i n ~ n t s  1~1~11 be paid to the member upon separation. 
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. kate Changes. Any change to the total amount payable 
L~pon acreptance of new agreements will be issued by an interim 
nessacje chanye and a change transmittal to this instruction. 

I '0s shall expeditiously forward agreements submitted 
1 ) ~  - > z f l  < c r s  desiring to extend their service obligation for 
l-ecelpt of COPAY to COMNAVPERSCOM (PERS-42), with their 
rndorsenerit. For initial COPAY agreements, the forwarding 
endorsenent should specifically address the officer's potential 
' i; s1rc.c  eecl a:; DH if the officer has not yet screened for that 
, - ~ i r ? e !  7: it.st3ne. 

'(1s must ensure that correct procedures for 
:- 1;3sp ant a[ ion and record entries are used, as described in 
~ e f e r e n * ~  k i ,  to document an officer's continued eligibility for 
('(3?~, -r incumbent upon the CO to consider any pending 
(- ~ z ~ - ~ x n s ~  d:lc.es that could result in ineligibility prior to actual 
priyrnent 5'0- sxample, where there is a case of medical or 
::uT:-edr c~lsq>ialification being processed, eligibility for COPAY 

s ispended h e n  the officer is removed from duties in 
r r ~ l l n e c t  dr -J,: tr the supervision, operation, and maintenance of 
T \ I ~ ~ I ~ I  ;: L C  .-.a1 propulsion plants. COs must obtain resolution of 
t hese i ' d S F  s from COMNAVPERSCOM (PERS-42 ) prior to approval of 
-1,rt- 1e1 pdl-rnerlts . 

Eilgible officers may submit the request for a COPAY 
:icj:̂ee;nt':lt :;halrm in enclosure ( 3 ) to COMNAVPERSCOM (PERS-42 ) via 
t nz- ' 0  For initial COPAY agreements, if the officer is not 
tiepazcinerir head screened, the forwarding endorsement letter from 
tzne (2'7 .:11:,~,113 apecif ically address the officer's potential to 
s ~/~ct??ci d- DL{ af loat, as shown in enclosure (4) . 

. :dsc,edr 2areer Annual Incentive Bonus 

i E-iy~ullity. Officers who meet the following criteria 
4 5 9  +3,icjlhle for receipt ~f AIB, subject to the restrictions of 
. , - p  =~Lparayraphs 3b and 8c. 

. )n active duty, and thereby entitled to receive basic 
[)d i 

;rrving in pay grade W-2 through W-5, or 0-1 through 
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i 1 t'urrently qua1 if ied for duty in connection with 
I -  0 1  operation, and maintenance of Naval nuclear 
orop~2sion plants, under the provisions of reference ( k )  . 
3peci f lc+a_ ly 

a: Nuclear-trained URL officers who are assigned the 
i Q D  i i t  1 N  , ,,r KD2; or 

ln: Nuclear-trained URL aviators who are assigned the 
+y!;i c r  FC , r 

c i  Nuclear-trained URL surface warfare officers who 
t :an:-L?r ' .I 'he restricted line, and are assigned the AQD of KD2; 

(3) Nuclear-trained Limited Duty Officers/Chief 
/d: ~ d r : - -  ( 1 z : 'el-s (LDOs/CWOs) assigned the AQD of KD4. 

i 4 : ;ot serving in a period of obligated service incurred 
; -  I .  ~f the acceptance of COPAY (this does not preclude 

; ) r - - l  : <ixc; payment per subparagraph 8d ( 2 ) ) . 

J o t  enti~led to receive aviation career incentive 
pd:~,  ,t;1 cl itnorized by reference (0) , except in the case of 
,f f i c - ? r .  ;er i ~ n g  in a billet that requires the officer: 

( i i  To be technically qualified for duty in 
L i~r ine i* t -  o>- AJL th the supervision, operation, and maintenance of 
?Ja~~a- r,l:c!ear propulsion plants (e.g., CO or XO of a nuclear 
p o w ~ r + ~ d  ~lrrraft carrier) ; and 

!:)I To be qualified for the performance of 
t :  * J . ii/ing duties. 

!FL officers who, as commissioned officers, 
I I ( - C P ~ S : L ~ I ;  completed training for duty in connection with the 

p e r  r , operation, and maintenance of Naval nuclear 
prop7i:s CJ piants, in addition to the above eligibility 
i eqrr,:eme:>t n f ~ r  AIB, must have completed initial obligated 
a r t  ,erTisre  (MSR) as an officer. This initial service 
)nilqdtLo 3hail be considered as that obligated service derived 
from : c A t L a l  source training (e.g., United States Naval Academy, 
b i a l r c i ,  R t s ~ r v c ~  Off lcers Training Corps, Officer Candidate School, 
C i ' l r l ~ d r  F)rop~Lsion Officer Candidate Program, Seaman to Admiral 

_ ,;+arna t o  Admiral 21 Nuclear, etc.) as extended for the Naval 
::J(. ticir E'rcp ilsion Program by reference (m) . 
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I Officers in a retire/retain status with nuclear AQDs 

. iDd,CWO Restrictions. Officers who as enlisted members 
received training for duty in connection with the supervision, 
~peratlon dnd maintenance of Naval nuclear propulsion plants 
(hereafter referred to as LDOs and/or CWOs), and who are eligible 
tor A I B  r;nc-ler subparagraph 8a, must meet the additional 
-Ilglb:;~+y restriction of serving in an assignment with duties 
11: conn?ct lor! wlth the direct supervision, operation, or 
~alntenance i:f Naval nuclear propulsion plants. Qualifying 
ds7ignment quldelines for these officers are provided in 
inclosu~e 1 5  . Requests for identifying additional assignments 
3s qua i~ rv~ . r i c f  tor A I B  should be submitted utilizing the format 
rnnta~ncd in enclosure (6) 

, 2dy.merir. A I B  was first paid on 30 September 1976, and 
, q 7 , L ,  be pald annually at the end of subsequent fiscal years to 
11 : ed.Lgible officers on active duty as of 30 September. The 
fo,,owlng special provisions, and those of subparagraph 8d, apply 
ror offzcers who meet the eligibility requirements of 
;ubpara~raph 8a for only a portion of the preceding year to 
, nc ,,d~ the r o llowing : 

1 ilfficers on active duty on 30 September and otherwise 
:~lia~:t i e c :  f o r  4 I B ,  but who were on active duty for only a portion 
-); the preceding year, will be paid A I B  for that year on a pro- 
ratd ha: i.: "-)r the period they were on active duty. 

, offlcers on active duty on 30 September and otherwise 
c~ual-rield for A I B ,  who commenced or completed the obligated 
sprvlrp asso:':ated with COPAY within the preceding year, will be 
paid 2.lE for that year on a pro-rata basis for the period of the 

4_hc'y b w r e  not serving obligated service associated with 
- 0 P x - r  

$ 3 ;  'RL officers and lateral transfer officers on active 
I;ILl'iY on 3. September and otherwise qualified for AIB, who 
-ompLctec t n P ~ r  initial obligated active service as an officer 
(a3 def:nsd In subparagraph 8a(6)) during the preceding year, 
s:;,i IIF? paid a bonus for that year on a pro-rata basis for the 
period of t n ~  year beyond completion of initial obligated active 
s,7er7-I : is a - a&: officer. 

4 1  ~rficers on active duty on 30 September and otherwise 
q t l ~ l :  r l e a  r13: A I B ,  who were, within the preceding year, 
d e s ~ y n d t e ~ ~  LAG iin vffi~er qualified for d u t y  i n  connec t ion  with 
t he  ~uper.~lslon, operation, and maintenance of Naval nuclear 
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p:opl;is-.or1 pLants (assigned AQDs as specified in 8a(3)), will be 
paid A113 ror that year on a pro-rata basis for the period that 
I hey Here so qualified. 

- u~Os/CWOs on active duty on 30 September and 
o:;ler-~~l;;e ciualif ied for AIB who, during the preceding year, were 

~5 qudilfyinq assignment, as defined in paragraph 2 of 
e n c l ~ s u ~ e  15 to this instruction, will be paid A I B  on a pro-rata 
a r r rhii period of the year that they were serving in such 

ciS-;l-Jn;ntJr - 

1. ;~ivo,~ntary Separation/Loss of Qualification/Promotion to 
2av Grade O-7. In order to be eliaible for A I B  (or pro-rata 

A 4 , -  A- - 
- - 

portion thereof), an officer otherwise qualified must be on 
ec t i T i e  lu t  y except where exempted in subparagraph 8d (2) ) , 
.;erT:7Lncf ,;, pay grade 0-5 or below, and qualified for duties in 
i.o:lne<'+ -o11 A th the supervision, operation, and maintenance of 
a -  1 i a propulsion plants on 30 September. 

&n the event an officer is separated from the Naval 
I t 1  : Ll~ses the technical qualification for duty involving 
' ne sup ti^ -'i s Lon, operation, and maintenance of Naval nuclear 
prrlp? l-sLoi, p-ants prior to 30 September, then no payment of A I B  
- 1 1 ~ -  :XJ ~i~tkii~rized for that year if this separation or loss of 
c 111 rl I r i  -a+ Jon .uas the result of any of the following reasons: 

2 1  Voluntary separation from active duty or 
w(?iil;lt dj _ I , .  ; ~rrendering technical qualification for duty in 

cr?nnzrt or, Y- rh the supervision, operation, and maintenance of 
ITa-;a n lc.,ea! propulsion plants. Lateral transfer to a community 
~ i i - ~  T io rma>  1 y assigned nuclear duties is considered a voluntary 
: c i  .)t r l  lclear technical qualifications . 

:I) Approved voluntary request for relief from 
.lir~.;3n' ns:, lynment . 

:) Refusal t3 accept orders to Major Command, CO, 
f i R (  J .: r;, 3H or any other assignment in connection with 
I .  I operation, and maintenance of Naval nuclear 
I)rop71is _ o r !  p-3nts. 

r i )  3isability or death resulting from misconduct or 
&, L , ,: ,LL :iriil+-.r?, and incurred during a period of unauthorized 

, iDS e-1' r' 

t? 1 Misconduct . 
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f )  Approved detachment for cause per reference (1). 

- 1  . f ,  for any other reason, the officer is separated 
Lrom rct1 Navdl Service or loses the technical qualification for 
du-y' L P , T ~ O ; V ~ ~ Y  the supervision, operation, and maintenance of 
Nava- rtl~clear propulsion plants prior to 30 September, then 
pa7ym?nt of A i B  is authorized on a pro-rata basis for the period 
of [-he ;rear during which the officer was on active duty and 
riilc'ear q;ai:f~ed. Examples of reasons within the meaning of 
tn,s 9a;aqraph include: 

a) Disability not the result of misconduct, willful 
:lt2(q +? < +  :lot incurred during a period of unauthorized absence; 

( n )  Separation from the Naval Service by operation of 
. ~ W S  lependent of misconduct ; 

LOSS of qualification for duty in connection with 
; -  r  pera at ion, and maintenance of Naval nuclear 
propliAs c,rl piants, except for any of those reasons set forth in 
.;11Sparacjr+pb 9d ( 1  ) ; 

-n the event an officer otherwise qualified is 
p r x n o f  t.4 - .,)ax$ grade 0-7, or has been selected for and has been 
frockecj '1 - prior to 30 September, then the officer shall be 
p d ~ d  d 9 1  1 ~ 3 t d  share of AIB for the period of the year that the 
o Ef ,,:er T,~~qs ;+rving in pay grade 0-6 and not frocked to 0-7. 

- :n the event of the death, through no misconduct, an 
( ~ f  z ::el wrlo uas on active duty and was nuclear-qualified, the 
f3n t_ l re  i i R  drnount for the year the officer was serving on active 
( iu ty  J V ~ . ~  be payable as a lump sum for inclusion in the 
<t.--- : ern+n: of the deceased officer' s final nilitary pay account. 

2 .  Rd:e Changes. Any change to the amount of the AIB 
payment r-ate  7,vill be issued by an interim message change and a 
chanys +r?nsmittal to this instruction. The new AIB payment rate 

. - -  
is:,, apply +c> AIB amounts accruing subsequent to 30 September 
? n , l d w l r l y  announcement of the new AIB payment rate. 

. :os must ensure that correct procedures for 
. ; l l ~ s ~ d n *  L-*:l.~ri and record entries are used, as described in 
: ? fe rsnf -e  , to document an officer's continued eligibility for 
I .  < _ + t t e r  of certification from the CO is not required prior 
'c pa~{m?n t  oF AIB; however, it is incumbent upon the CO to ensure 
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:hat eacn ~tficer to be paid AIR meets all the eligibility 
:riteria. in the event that a medical or nuclear 
iisquallfication is being processed, then eligibility for AIB is 
suspended when the officer is removed from duty in connection 
~ith the sdpervision, operation, and maintenance of Naval nuclear 
~ropulsion plants. COs must obtain a resolution of these cases 
from COMNAVPERSCOM (PERS-42) prior to approval of further AIB 
9aymeri t 5 . 

i - I  COs must ensure accurate accounting of nuclear- 
-rdlned LDOs CTilTOs serving in AIR qualifying assignments. In this 
regard, COs \ w i l l  submit to COMNAVPERSCOM (PERS-42) an annual 
report on 4 ~ -  qualifying assignments, listing the nuclear-trained 
LDOsiCWOs dho served in each assignment on a day-for-day basis, 
:o be received not later than 15 July. This report, utilizing 
cke  format contained in enclosure (7), should project the 
Lnc~~slve dates up through the end of the current fiscal year. 
Ypaates shou~cl be submitted as changes occur. 

3 .  Authorization. NOIP is authorized by reference (a). The 
entitlement portion of the instruction is established by 

I . Records Management. Any records created as a result of this 
~nstruction, regardless of media and format, shall be managed in 
dccordanct~ with Secretary of the Navy (SECNAV) Manual 5210.1. 

. Reports. The reporting requirement contained in 
subparagraph 8f(2) is exempt from reports control per SECNAV 

f of Naval Operations 
Training and 

Education 

3istriblit- Lon: 
Electror-ic only via Department of Navy Issuances Web site 
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NUCLEAR OFFICER INCENTIVE PAY RATES 

Amount 

. - 
L , z i f  ricer Accession Bonus $15,000 

;Ji t 'dreer Accession Bonus $2,000 

' . e :  Ifficer COPAY (Effective 1 Oct 2008) 

. i t  i d L  3-year agreement (Note 1) $17,500 per year 

L - 5-, 5 - - ,  or 7-year agreement $30,000 per year 

: 1: . 3 .  .lareer AIB 

, IL:( JII C" JCS $10,000 per year 

- )tticers and 
. ,- i t  --a1 Transfer df ficers 

k~ Itficers 
- f i j ~ t h  26 YCS or greater) 

.~c:-~Atly;:;erved Major Command 
v ,-) ? 

, F ,  3f f icers 

,+; 1. ,ny Served Major Program 
- , ~ - y i ~ ~ s  it ion Professionals 

$12,500 per year 

$22,000 per year 

$22,000 per year 

$22,000 per year 

.. . i c l ~ : i c ) ~  L ~ d ~ i o n .  Legislative authority for NOIP is granted 
f:hrolzqh scJctLons 312, 312b, and 312c of reference (a). 

,, - fJ(\:-- . , r l  tial" refers to a 3-year COPAY contract that does 
:lo- i:)l _ y a r e  rln officer to complete a DH tour. Officers who have 
~ y o m p i ~ t r ~ c i  ~i 3H tour or enter into a COPAY contract that will 
>b::gatc> :ne:n for a DH tour will receive $30,000 per year for a 

1 or 7-year contract. 

Enclosure (1) 
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SWIPLE APPLICATION FORMAT FOR NUCLEAR OFFICER ACCESSION BONUS 

?'OR OFFICIAL USE ONLY (WHEN FILLED IN) 

7220 
Date 

r r .  R a n K  Name, USN, Social Security Number (SSN) ) 
1,- : .'omrnander , Navy Personne L Command ( PERS-42 ) 

. : tPi'LT('ATI0N FOR NUCLEAR OFFICER ACCESSION BONUS 

Fci.c7, ncj neen selected for officer Naval nuclear propulsion 
r 1 : ,?ereby apply for the nuclear officer accession bonus 

D ~ ? I  Y t?f erei' ,~'- a) . 

r i d r r r , a l ,  ;/ request designation as an officer in training for 
I ::.ir.,ir s ~bmcirlne/nuclear surface duty (circle one) . 

~ r d + ? r s ~ a n d  that should I fail to commence or satisfactorily 
-~)mp~*-r 7uc-ear propulsion training, money received, such as the 
*lLlL7?c2ar ; f ic-~r accession bonus, is subject to recoupment as 
z , p ~ i -  r -I reference (a i . 

L t ~ r i a e ~ s - a r l d  that satisfactory completion of nuclear 
g)rop~l,.;. c!- 'raining fulfills all requirements for the nuclear 

- - 
ort :?er  g~ cession bonus. For submarine and nuclear surface 
d q a ; t a r ~  oft;cers, in addition to this agreement, I agree to serve 
, i  m i i l l m i ~ m  _ 4 month nuclear division officer tour after the 
.*ornp,+t I :I- :hf nuclear propulsion training per reference (b) . 

Very respectfully, 

(Signature) 

Enclosure (2 ) 
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SAMPLE APPLICATION FORMAT FOR NUCLEAR OFFICER CONTINUATION PAY 

FOR OFFICIAL USE ONLY (WHEN FILLED IN) 

Date 

Jron;l: I R ~ I ~ K ,  Name, USN, SS~/Designation) 
1 
L 0 . Camrnander, Navy Personnel Command (PERS-42) 
7 

I :hain of Command) 

1 : PEQ1?EST FOR NUCLEAR OFFICER CONTINUATION PAY 

<e?: : \31 JPNAVINST 7220.11C 
101 - 'J.S.C. 312 
I . ) Navy Officer Transfer- Manual 

; ila z- eaa and understand the provisions of reference (a) , 
,nclualng r i l I  provisions relating to termination of payments to be 
ndde xnde: -his agreement and the circumstances under which 
r-zcouprnen: hl the Government of sums paid may be required, to which 
_ agree. : hereby apply for the special pay authorized by 
,-cLer3nc 9 : I '  . 

, F e y ~ ~ , ~ i z  3fficer) Contingent upon acceptance of my application 
rhxS specla1 pay, I agree not to tender a resignation for a 

r o c  f Note 1) years beyond my existing service obligation, or 
: o r  a perit~d af (Note 2) years beyond the date of acceptance of this 
-eques+, 7~7fi~chever is later. I understand that, upon acceptance, 
-Y;s app1:zdtlon is binding, and that thereupon I shall be eligible 

L) recpx~~s 317,500 per year for an initial 3-year agreement, or 
; 3 ( ; , , 0 ' 1  a ~ r  year for a 3-, 4-, 5-, 6-, or 7-year agreement in 
special n a j  a; described in reference (a) . 

OR 
\i3est3r7~r_' Clff~cer) Contingent upon acceptance of my application 

'or tnL> apeclal pay, I consent to serve on active duty for a period 
1 (Note . I  ysars beyond my existing service obligation, or for a 
~erioc of Note 2) years beyond the date of acceptance of this 
cequest re!:~chever is later. I further acknowledge that I remain 
Jouna DL 'he provisions of chapter 107 of reference (c), in which 
he Secr3tdry of the Navy retains authority to process me for 
il~701un+_~r;. release from active duty. I understand that, upon 
iccepEanzF, tnis application is binding, and that thereupon I shall 
:)r eligloi~ to receive $17,500 per year for an initial 3-year 
Tqreemerl- o r  $30,000 per year for a 3-, 4-, 5-, 6-, or 7-year 
1qreerner:- r- special pay as described in reference (a). 

Enclosure (3 ) 
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:;t>r.rik)y e~ect payment in (Note 3) equal installments. 

(Signature) 

1, . L ? J c I ~ _ + ?  1 :  +::1:22 3 ,  4, 5, 5 ,  or 7". 

i -  : gliis* t3e same number as entered from Note 1. 

~ ? J O ? +  ' : z 3 r = t r 3 r  number of years covered by the agreement or number 
o t  y e a r -  -nv+red by the agreement plus one, as appropriate. 

Enclosure ( 3  ) 
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;AMPLE ENDORSEMENT LETTER FOR NUCLEAR OFFICER CONTINUATION PAY 

FOR OFFICIAL USE ONLY (WHEN FILLED IN) 

7220 
Ser 
DD MMM YY 

5; KS? END(1IISEMENT on Rank, Name, USN, SSN/Designation 

5 T ommallding Officer, TJSS UNDERWAY (DD-XXX) 
: ( I :  'ornmander, Navy Personnel Command (PERS-42) 

3- ; r ) - .  EEQ7E'T FOR NUCLEAR OFFICER CONTINUATION PAY 

;'(_ rica r 3e(: recommending approval . 

::a: K Ndrne~ is recommended for department head and 
->nt, t & e r ; ~ ~ ; n t  ?F  nuclear officer (continuation pay. (Note 1) 

CO NAME 

td j . r, . :;:r L! required if not screened for department head 
c l e l  )ci' 

Enclosure (4) 
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QUALIFYING ASSIGNMENTS FOR 
LIMITED DUTY OFFICERS/CHIEF WARRANT OFFICERS 

- ~ 3 0 s / C 7 1 i O s .  Nuclear-qualified LDOs and CWOs must be serving 
~n assiqnments involving the direct supervision, operation, or 
na~ntenacce lf Naval nuclear propulsion plants in order to be 
~111yihi~ f 3 r  AIB. COs will submit an annual letter to 
ZOMNAVPERSCOM PERS-42) to certify nuclear-qualified LDOs and 
? ' I G s  ~~sslqnecl dre actively involved in the direct supervision, 
Jperd t  101- 7 r  maintenance of Naval nuclear propulsion plants 
ic3ncLosl,r- i , .  

- 7  

l ~ l ~ c ~ e d :  -qudlified LDOs/CWOs are assignea to the following 
cypes or duty :n support of the direct supervision, operation, or 
?~aint+nd~-c ?f Naval nuclear propulsion plants. 

3 dboard a nuclear powered ship. 

. ~ ) n  d nuclear ship tender, nuclear support floating 
Lirydocc - r  - epair facility where nuclear maintenance is 
r - ~ j r l ~ ~ ~ ~ ~  + & a ( :  . 

I ,  .,, r , , hlth Division of Naval Reactors, U.S. Department of 
7 :,ne L :;I,' 

. : I , :  k r  w ~ t h  a nuclear ship group, squadron, submarine 
sqriad: 2:. ;upport unit , Naval submarine support command, nuclear 
noh; t -  - r i l n r n y  team, or type commander staff . 

dA-,/ as type commander representative or nuclear ship 
-I  pel- L:I' e2aer;t /nuclear engineering inspector at a Naval or 
p r L T 7 a - p  s-lpyard involving overhaul, repair, or construction of 
n u ( - l e d r  pi-)wered ships, or in supervisor of shipbuilding offices 
: nTT(\ ~ e d  I r the new construction ins tallation of radiological 
on-: J, s,wwort_ facilities. 

. U ) : y  dt d nuclear power training unit or the Navy Nuclear 
;)I o p ~ ~ .  .s : I -  T r  a ~ning Command. 

,'lie "\lC1 '\Juclear Propulsion Program Branch (OPNAV (N133 ) ) will 
. i~e i in :d l :~  -3 .;.l;rrent listing of LDO/CWO billets that qualify for 
zi:R pdyme:ts Requests for identifying additional assignments as 
quell, fy?nr_lr t ,r AIB should be submitted utilizing the format 
.on+ cl i n ~ ~ c i  A r: enclosure ( 6 ) . 

Enclosure (5) 
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aAMPLE REQYJEST FOR A NUCLEAR LIMITED DUTY OFFICER/CHIEF WARRANT 
OFFICER BILLET QUALIFYING FOR NUCLEAR OFFICER INCENTIVE PAY 

7220 
Ser 
DD MMM YY 

+ y ,, .,n . . Rclq:?r.s t lng Activity) 
L C  . -h_?f of Naval Operations Personnel (N133) 

L Zl 1 : ~ ) f  Command) 

:\,I bEQUEJT FOR DESIGNATION OF A NUCLEAR TRAINED LIMITED DUTY 
'FF1:'ZR CHIEF WARRANT OFFICER (LDO/CWO) BILLET AS 

, L I L T " Y I N G  FOR NUCLEAR OFFICER INCENTIVE PAY 

i ' ~ 1  L a f e ~  ence (a) , request the billet listed below be 
-10;; i c~na.it 1-30 d d nuclear officer incentive pay qualifying billet. 

BILLET TITLE BILLET DESIGNATOR 

, 1. - - 1 a t  o n )  (Thls paragraph must contain specific 
m a -  1 I I; to the specific involvement, including the 
:,21 ('e:!td();t t~ime the incumbent nuclear-trained LDO/CWO is 
I vi-70,  r e ( {  h 1 t :L the direct supervision, operation, or maintenance 
) L  ? J c I ~ ~ c ~   ear propulsion plants. Additionally, include other 

7 1 d ; o r  - n , - < ~ : l : ~  assigned to the incumbent. If the billet in 
Jl iesf or . ~iready included on the current list of qualifying 

1 e+ , irta ln'ained by COMNAVPERSCOM (PERS-42 ) , as described in 
pdrac j rapk  , , f  enclosure (5) to reference (a) , but requires a 

+ 1 1 -  provide a copy of the Billet Change Request, 
c):,t i~_;:ec! T Y - ) ? I  the commands echelon I11 subordinate manpower code 

i L  r' ,i,r~rnazlne Force, Naval Air Force), as an enclosure to this 

S IGNATURE 

Enclosure (6) 



OPNAVINST 7220.11C 
7 Jul 09 

.;MIPLE REPORT FORMAT FOR NUCLEAR OFFICER INCENTIVE PAY 
F3R LIMITED DUTY OFFICERS/CHIEF WARRANT OFFICERS 

FOR OFFICIAL USE ONLY (WHEN FILLED IN) 

7220 
Ser 
DD MMM YY 

I o r r  Pep:;: t 11-19 Activity) 
7 
$ 1  ' or~snander , Navy Personne L Command ( PERS-42 ) 

_ 1x1 - PEPCIFT OF NUCLEAR OFFICEK INCENTIVE PAY (NOIP) FOR 
PlUCLEAR-TRAINED LIMITED DUTY OFFICERS (LDOs)/CHIEF WARRANT . F171(ISRS (CWOS) FOR FYXX 

? +L+rence (a), the following NOIP qualifying assignments 
,-;PI e r , l(-ld ~y nuclear- trained LDO/CWOs for the periods 
i r i c i i c . ~ i t ~ ~ i :  '?he officers named   el ow are qualified and were 
3ct : ~ ' a L y  c?nyciged in the direct supervision, operation, or 
-.rIa-:it zndcs? .~f Naval nuclear propulsion plants during the periods 
i y l i i l (  i pi, 

INCUMBENT 
LDO / CWO 

INCLUSIVE 
DATES REMARKS 

CJo--. ilJame/SSN/Designation) (Note 2) (Note 3 )  

Li(,. 9 . -,a:!) qualifying officer must be coded with the AQD KD4, 
: , g n - f y , r ~ ;  that he/she Is qualified for duty in connection with 
. ; 7 1 y c l r . r -  - 1 ?r , (>peration, and maintenance of Naval nuclear 
~>rop1l!sLo- plants. This information can be obtained from the 
tIOMNAVPERSCOI,I assignment directive ordering the officer to the 

- 1 1 )  . \ JC 'T7> for LDO/CWOs is paid only for the actual number of 
Jays thtl incllmbent served in the qualifying assignment and was a 
1 - 3 4  d?sLcpatt2d officer. 

; 1 o t .-> -!,? ,ntent of the NOIP program is to assign only 
f y ~ r i i  -I L tic1 C I ~  + ~cers to receive NOIP while serving in qualifying 
ds;~~n~nerjt, If a KD4-designated officer was assigned, but was 
rick :l-.rrc:rml:lg duties associated with the direct supervision, 
o p t  1 r dnd maintenance of Naval nuclear propulsion plants, 
t h d L  )f-; - P r  I s ineligible for NOIP. 

Enclosure (7) 


