
8908 Federal Register / Vol. 60, No. 31 / Wednesday, February 15, 1995 / Notices

(d) The requirements of Executive
Orders 11625, 12432, and 12138.
Consistent with HUD’s responsibilities
under these Orders, the grantee must
make efforts to encourage the use of
minority and women’s business
enterprises in connection with activities
funded under this notice.

(22) Form HUD–2880, Applicant/
Recipient Disclosure Update Report
must be completed in accordance with
24 CFR part 12, Accountability in the
Provision of HUD Assistance. A copy is
provided in the application kit.

(23) Drug-Free Workplace
Certification. The Drug-Free Workplace
Act of 1988 (42 U.S.C. 701) requires
grantees of federal agencies to certify
that they will provide drug-free
workplaces. Each potential recipient
under this NOFA must certify that it
will comply with drug-free workplace
requirements in accordance with the
Act and with HUD’s rules at 24 CFR part
24, subpart F.

(24) Certification regarding Lobbying.
Section 319 of the Department of the
Interior Appropriations Act, Public Law
101–121, approved October 23, 1989 (31
U.S.C. 1352) (the ‘‘Byrd Amendment’’),
generally prohibits recipients of Federal
contracts, grants, and loans from using
appropriated funds for lobbying the
Executive or Legislative Branches of the
Federal Government in connection with
a specific contract, grant or loan. The
Department’s regulations on these
restrictions on lobbying are codified at
24 CFR part 87. To comply with 24 CFR
87.110, any HA submitting an
application under this announcement
for more than $100,000 of budget
authority must submit a certification
and, if applicable, a Disclosure of
Lobbying Activities (SF–LLL form).

(25) A certification that:
(a) The HA will include in any

contract for renovation, conversion, or
construction (including combining of
units) on the premises of the HA
development to accommodate the
provision of supportive services under
this program, a requirement that all
laborers and mechanics (other than
volunteers under the conditions set out
in 24 CFR part 70) shall be paid not less
than the wages prevailing in the
locality, as predetermined by the
Secretary of Labor pursuant to the
Davis-Bacon Act (40 U.S.C. 276a–276a-
5);

(b) The HA will include in such
contracts a requirement that all
architects, technical engineers,
draftsmen, and technicians (other than
volunteers) shall be paid not less than
the wages prevailing in the locality as
determined by HUD; and

(c) The HA will pay such wage rates
to its own employees engaged in this
work.

B. Applications for Renovation/
Conversion/Construction/Acquisition
Activities Only must contain the
following information:

(1) Name and address (or P.O. Box) of
the HA. Name and telephone number of
contact person (in the event further
information or clarification is needed
during the application review process);

(2) A narrative on the location of the
off-site facility, if applicable. Provide
the precise location of the FIC facility
(street address) and indicate its
accessibility to residents, including
distance from the development(s), and
transportation necessary to receive
services;

(3) Evidence that the HA has control
of the proposed off-site premises. This
shall include copies of the negotiated
lease and the terms, including any
option to lease, indicating that the
facility will be available to the HA for
use as a FIC for not less than 3 years,
and preferably, for 5 years or more.

(4) A description of services that the
HA expects to be provided, to the
greatest extent practicable, by HA
residents, as described in Section I.F(2)
of this NOFA. The description shall
include the position titles and numbers
of residents expected to be employed for
renovation/conversion/construction and
other eligible activities;

(5) Certification of the extent to which
the HA will commit to its FIC part of its
formula allocation of Comprehensive
Grant Program/Comprehensive
Improvement Assistance (CGP/CIAP)
Program funds for CGP/CIAP eligible
activities that result in employment,
training, and contracting opportunities
for eligible residents;

(6) A project budget, timetable, and
narrative;

(7) Certification that FIC funding will
not duplicate any other HUD funding,
including CGP funding.

(8) Equal Opportunity Requirements.
The HA must certify that it will carry
out activities assisted under the program
in compliance with:

(a) The requirements of the Fair
Housing Act (42 U.S.C. 3601–3619) and
implementing regulations at 24 CFR
parts 100, 107, 109, 110, and 121; and
Executive Order 11063 (Equal
Opportunity Housing implementing
regulations at 24 CFR part 107; and Title
VI of the Civil Rights Act of 1964 (42
U.S.C. 2000d) (Nondiscrimination in
Federally Assisted Programs) and
implementing regulations issued at 24
CFR part 1;

(Note: Title VI of the Civil Rights Act of
1964 (42 U.S.C. 2000d—2000d–4), which

prohibits discrimination on the basis of race,
color or national origin in federally assisted
programs, and the Fair Housing Act (42
U.S.C. 3601–3620), which prohibits
discrimination based on race, color, religion,
sex or national origin in the sale or rental of
housing, do not apply to Indian housing
authorities (IHAs) established by exercise of
a Tribe’s powers of self-government. Title VI
and the Fair Housing Act (24 CFR parts 1 and
100) shall not be applicable to the
development or operation of projects by such
IHAs.)

(b) The prohibitions against
discrimination on the basis of age under
the Age Discrimination Act of 1975 (42
U.S.C. 6101–07) and implementing
regulations at 24 CFR part 146; the
prohibition against discrimination
against individuals with a disability
under section 504 of the Rehabilitation
Act of 1973 (29 U.S.C. 794) and
implementing regulations at 24 CFR part
8 and Title II or the Americans with
Disabilities Act of 1009 (42 U.S.C.
12131) and implementing regulation at
28 CFR Part 35; and the requirements of
Executive Order 11246 and the
implementing regulations issued at 41
CFR chapter 60;

(c) The requirements of section 3 of
the Housing and Urban Development
Act of 1968, 12 U.S.C. 1701u, and
implementing regulations at 24 CFR part
135; and

(d) The requirements of Executive
Orders 11625, 12432, and 12138.
Consistent with HUD’s responsibilities
under these Orders, the grantee must
make efforts to encourage the use of
minority and women’s business
enterprises in connection with activities
funded under this notice.

(8) Evidence of a firm commitment of
assistance from one or more sources
ensuring that the supportive services
will be provided for not less than 3
years following the completion of
activities funded under this NOFA.
Evidence shall be in the form of a letter
or resolution. A cost allocation plan
shall be submitted outlining the
commitment;

(9) Form HUD–2880, Applicant/
Recipient Disclosure Update Report
must be completed in accordance with
24 CFR part 12, Accountability in the
Provision of HUD Assistance. A copy is
provided in the application kit.

(10) Drug-Free Workplace
Certification. The Drug-Free Workplace
Act of 1988 (42 U.S.C. 701) requires
grantees of federal agencies to certify
that they will provide drug-free
workplaces. Each potential recipient
under this NOFA must certify that it
will comply with drug-free workplace
requirements in accordance with the
Act and with HUD’s rules at 24 CFR part
24, subpart F.


