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Box 5400, Albuquerque, N.M. 87185—
5400

U.S. Department of Energy, Chicago
Operations Office, 9800 South Cass
Avenue, Argonne, IL 60439

U.S. Department of Energy, Idaho
Operations Office, 785 DOE Place,
Idaho Falls, ID 83402

U.S. Department of Energy, Oak Ridge
Operations Office, PO Box 2001, Oak
Ridge, TN 37831-8501

U.S. Department of Energy, Richland
Operations Office, 825 Jadwin
Avenue, PO Box 550, Richland, WA
99352

U.S. Department of Energy, Savannah
River Operations Office, PO Box A,
Aiken, SC 29802

U.S. Department of Energy, Western
Area Power Administration, PO Box
4302, Golden, CO 80401

CATEGORIES OF INDIVIDUALS COVERED BY THE
SYSTEM:

Former contractor employees.

CATEGORIES OF RECORDS IN THE SYSTEM:

Employee payroll data from
terminated contractors, employment
history, job titles, complaints, salary
reviews, and similar information.

AUTHORITY FOR MAINTENANCE OF THE SYSTEM:

5 U.S.C. 301; Department of Energy
Organization Act, including
authorities incorporated by reference
in Title 111 of the Department of
Energy Organization Act.

PREVIOUS ROUTINE USES OF RECORDS
MAINTAINED IN THE SYSTEM, INCLUDING
CATEGORIES OF USERS AND THE PURPOSES OF
SUCH USES:!

The records are used to verify past
earnings, job titles, periods of
employment, and pay status for
Government agencies, litigation and
medical decisions, plus the following:

1. In the event that a record within
this system of records maintained by
this agency indicates a violation or
potential violation of law, whether civil,
criminal or regulatory in nature, and
whether arising by general statute or
particular program pursuant thereto, the
relevant records in the system of records
may be referred as a routine use to the
appropriate agency, whether Federal,
State, local, or foreign, charged with the
responsibility of investigating or
prosecuting such violation or charged
with enforcing or implementing the
statute, or rule, regulation or order
issued pursuant thereto.

2. A record from this system of
records may be disclosed as a routine
use to a Federal, State, or local agency
maintaining civil, criminal, or other
relevant enforcement information, such
as current licenses, if necessary, to

obtain information relevant to an agency
decision concerning the hiring or
retention of an employee, the issuance
of a security clearance, the letting of a
contract, or the issuance of a license,
grant, or other benefit.

3. A record from this system of record
may be disclosed, as a routine use, to a
Federal agency, in response to its
request, in connection with the hiring or
retention of an employee, the issuance
of a security clearance, the reporting of
an investigation of an employee, the
letting of a contract, or the issuance of
a license, grant, or other benefit by the
requesting agency, to the extent that the
information is relevant and necessary to
the requesting agency’s decision on the
matter.

4. A record from this system of
records may be disclosed, as a routine
use, (a) to appropriate parties engaged in
litigation or in preparation of possible
litigation, such as potential witnesses,
for the purpose of securing their
testimony when necessary; (b) to courts,
magistrates, or administrative tribunals;
(c) to parties and their attorneys for the
purpose of proceeding with litigation or
settlement of disputes; and (d) to
individuals seeking information by
using established discovery procedures,
whether in connection with civil,
criminal, or regulatory proceedings.

5. A record maintained by this agency
to carry out its functions which relates
to civil and criminal proceedings may
be disclosed to the news media in
accordance with guidelines contained in
Department of Justice regulations 28
CFR 50.2.

6. A record maintained by this agency
to carry out its functions may be
disclosed to foreign governments in
accordance with treaty obligations.

7. A record from this system of
records may be disclosed to the Office
of Management and Budget in
connection with the review of private
relief legislation as set forth in OMB
Circular No. A-19 at any stage of the
legislative coordination and clearance
process as set forth in that Circular.

8. A record from this system of
records may be disclosed, as a routine
use, to DOE contractors in performance
of their contracts, and their officers and
employees who have a need for the
record in the performance of their duties
subject to the same limitations
applicable to DOE officers and
employees under the Privacy Act.

9. A record in this system of records
may be disclosed, as a routine use, to a
member of Congress submitting a
request involving the individual when
the individual is a constituent of the
member and has requested assistance

from the member with respect to the
subject matter of the record.

10. A record in this system of records
which contains medical and/or
psychological information may be
disclosed, as a routine use, to the
physician or mental health professional
of any individual submitting a request
for access to the record under the
Privacy Act of 1974 and DOE’s Privacy
Act regulations if, in its sole judgment
and good faith, DOE believes that
disclosure of the medical and/or
psychological information directly to
the individual who is the subject of the
record could have an adverse effect
upon that individual, in accordance
with the provisions of 5 U.S.C.
552a(f)(3) and applicable DOE
regulations.

PROPOSED AMENDED ROUTINE USES OF RECORDS
MAINTAINED IN THE SYSTEM, INCLUDING
CATEGORIES OF USERS AND THE PURPOSES OF
SUCH USES:

11. Discrete portions of payroll and
pay related data reflecting employment
history, date of birth, job titles, job
descriptions, attendance, accidents,
illnesses, medical conditions, exposure
to toxic agents and similar matters, may
be disclosed to facilitate health hazard
evaluations, epidemiological studies, or
public health activities required by law
performed by personnel, contractor
personnel, grantees, and cooperative
agreement holders of components of the
Department of Health and Human
Services, including the National
Institute for Occupational Safety and
Health and the National Center for
Environmental Health of the Centers for
Disease Control and Prevention, and the
Agency for Toxic Substances and
Disease Registry pursuant to
Memoranda of Understanding between
the Department and the Department of
Health and Human Services or its
components. Records that may reflect
adversely upon individuals, such as
records concerning disciplinary actions,
reprimands, admonitions, adverse
actions, performance appraisals,
security infraction notices, supervisor-
employee discussions, and similar
matters, will not be made available for
the proposed new routine uses.

12. Subject to the same Privacy Act
limitations applicable to employees of
the Department, discrete portions of
payroll and pay related data reflecting
employment history, date of birth, job
titles, job descriptions, attendance,
accidents, illnesses, medical conditions,
exposure to toxic agents and similar
matters, may be disclosed as a routine
use to contractors, grantees, participants
in cooperative agreements, collaborating
researchers, or their employees, in



