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with which the project and activities
will become operational.

The following are the factors for
evaluation which will receive equal
consideration in the selection process:

(1) Capacity of the organization. The
extent to which the organization
demonstrates that it, or its
subcontractors, has the capacity to carry
out the proposed activities based on (a)
the past experience of the organization
in the proposed activities; and (b) the
qualifications of key staff.

(2) Timeliness. The extent to which
the organization demonstrates that the
proposed activities will begin in a
timely manner and will be carried out
efficiently and expeditiously.

(3) Relevance of project activities. (a)
The extent to which the proposed
project mirrors the activities as
described in the original application;
and (b) the overall quality of the project.

F. Contract Award
Award will be made to the proposal

which HUD determines is most
responsive to the evaluation factors
above. HUD reserves the right to reject
all proposals.

Dated: November 27, 1995.
Jacquie Lawing,
Deputy Assistant Secretary for Economic
Development.

Appendix A—Applicant Certifications

The Applicant hereby assures and certifies
that:

1. It will comply with:
a. Title VI of the Civil Rights Act of 1964

(42 U.S.C. 2000(d)) and regulations pursuant
thereto (Title 24 CFR part I), which state that
no person in the United States shall, on the
ground of race, color or national origin, be
excluded from participation in, be denied the
benefits of, or be otherwise subjected to
discrimination under any program or activity
for which the applicant receives financial
assistance, and will immediately take any
measures necessary to effectuate this
agreement. With reference to the real
property and structure(s) thereon which are
provided or improved with the aid of Federal
financial assistance extended to the
applicant, this assurance shall obligate the
applicant, or in the case of any transfer, the
transferee, for the period during which the
real property and structure(s) are used for a
purpose for which the Federal financial
assistance is extended or for another purpose
involving the provision of similar services or
benefits.

b. The Fair Housing Act (42 U.S.C. 3601–
19) and the implementing regulations at 24
CFR part 100, which prohibit discrimination
in housing on the basis of race, color,
religion, sex, handicap, familial status or
national origin, and administer its programs
and activities relating to housing in a manner
to affirmatively further fair housing. For
Indian tribes, it will comply with the Indian
Civil Rights Act (25 U.S.C. 1301 et seq.),

instead of Title VI and the Fair Housing Act
and their implementing regulations.

c. Executive Order 11063 on Equal
Opportunity in Housing, as amended by
Executive Order 12259 (3 CFR 1958–1963
Comp. p. 652 and 3 CFR , 1980 Comp. 307)
and the implementing regulations at 24 CFR
part 107 which prohibit discrimination
because of race, color, creed, sex or national
origin in housing and related facilities
provided with Federal financial assistance.

d. Executive Order 11246 on Equal
Opportunity in Employment (3 CFR 1964–
1965, Comp., p. 339) and the implementing
regulations at 41 CFR part 61, which state
that no person shall be discriminated against
on the basis of race, color, religion, sex or
national origin in all phases of employment
during the performance of Federal contracts
and shall take affirmative action to ensure
equal employment opportunity. The
applicant will incorporate, or cause to be
incorporated, into any contract for
construction work as defined in Section
130.5 of HUD regulations the equal
opportunity clause required by Section
130.15(b) of the HUD regulations.

e. Section 3 of the Housing and Urban
Development Act of 1968, as amended (12
U.S.C. 1701(u)), and the implementing
regulations at 24 CFR part 135), which
require that to the greatest extent feasible,
employment, training and contract
opportunities arising in connection with the
expenditure of HUD assistance covered by
section 3 be given to the low-income persons
and the business concerns identified in the
part 135 regulations.

f. Section 504 of the Rehabilitation Act of
1973 (29 U.S.C. 794), as amended, and the
implementing regulations at 24 CFR part 8,
which prohibit discrimination based on
handicap in Federally-assisted and
conducted programs and activities.

g. The Age Discrimination Act of 1975 (42
U.S.C. 6101–07), as amended, and the
implementing regulations at 24 CFR part 146,
which prohibit discrimination because of age
in projects and activities receiving Federal
financial assistance.

h. Executive Orders 11625, 12432, and
12138, which state that program participants
shall take affirmative action to encourage
participation by businesses owned and
operated by members of minority groups and
women.

If persons of any particular race, color,
religion, sex, age, national origin, familial
status, or handicap who may qualify for
assistance are unlikely to be reached, it will
establish additional procedures to ensure that
interested persons can obtain information
concerning the assistance.

i. The reasonable modification and
accommodation requirements of the Fair
Housing Act and, as appropriate, the
accessibility requirements of the Fair
Housing Act and section 504 of the
Rehabilitation Act of 1973, as amended.

2. It will provide drug-free workplaces in
accordance with the Drug-Free Workplace
Act of 1988 (41 U.S.C. 701) by:

a. Publishing a statement notifying
employees that the unlawful manufacture,
distribution, dispensing, possession, or use of
a controlled substance is prohibited in the

grantee’s workplace and specifying the
actions that will be taken against employees
for violation of such prohibition;

b. Establishing an ongoing drug-free
awareness program to inform employees
about—

(1) the dangers of drug abuse in the
workplace;

(2) the grantee’s policy of maintaining a
drug-free workplace;

(3) any available drug counseling,
rehabilitation, and employee assistance
programs; and

(4) the penalties that may be imposed upon
employees for drug abuse violations
occurring in the workplace;

c. Making it a requirement that each
employee to be engaged in the performance
of the grant be given a copy of the statement
required by paragraph a;

d. Notifying the employee in the statement
required by paragraph a that, as a condition
of employment under the grant, the employee
will—

(1) abide by the terms of the statement; and
(2) notify the employer in writing of his or

her conviction for a violation of a criminal
drug statute occurring in the workplace no
later than five calendar days after such
conviction;

e. Notifying the agency in writing, within
ten calendar days after receiving notice under
subparagraph d(2) from an employee or
otherwise receiving actual notice of such
conviction. Employers of convicted
employees must provide notice, including
position title, to every grant officer or other
designee on whose grant activity the
convicted employee was working, unless the
Federal agency has designated a central point
for the receipt of such notices. Notice shall
include the identification number(s) of each
affected grant;

f. Taking one of the following actions,
within 30 calendar days of receiving notice
under subparagraph d(2), with respect to any
employee who is so convicted—

(1) taking appropriate personnel action
against such an employee, up to and
including termination, consistent with the
requirements of the Rehabilitation Act of
1973, as amended; or

(2) requiring such employee to participate
satisfactorily in a drug abuse assistance or
rehabilitation program approved for such
purposes by a Federal, State, or local health,
law enforcement, or other appropriate
agency;

g. Making a good faith effort to continue to
maintain a drug-free workplace through
implementation of paragraphs a, b, c, d, e and
f;

h. Providing the street address, city,
county, state, and zip code for the site or sites
where the performance of work in connection
with the grant will take place. For some
applicants who have functions carried out by
employees in several departments or offices,
more than one location may need to be
specified. It is further recognized that States
and other applicants who become grantees
may add or change sites as a result of changes
to program activities during the course of
grant-funded activities. Grantees, in such
cases, are required to advise the HUD Field
Office by submitting a revised ‘‘Place of


