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(b) Fails to cooperate in the
counseling process,

(c) Does not complete counseling to
the extent required under paragraph
§ 21.4840(c).
(Authority: 106 Stat. 2763, Pub. L. 102–16,
Pub. L. 102–484)

§§ 21.4845—21.4849 [Reserved]

Administrative

§ 21.4850 Inspection of records.
(a) Availability of records. The records

and accounts of employers pertaining to
eligible persons on behalf of whom
assistance shall be paid, as well as other
records that VA determines to be
necessary to ascertain compliance with
the requirements established in
§§ 21.4820 through 21.4832 shall be
available at reasonable times for
examination by authorized
representatives of the Federal
Government. If the records are
maintained by an educational
institution training the employee on
behalf of the employer, the latter shall
be responsible for insuring their
availability.
(Authority: 106 Stat. 2765, Pub. L. 102–484,
sec. 4491(a), 10 U.S.C. 1143 note)

(b) Retention of records. (1) Except as
provided in paragraph (b)(2) of this
section, an employer must keep the
records mentioned in paragraph (a) of
this section intact and in good condition
for at least three years following:

(i) The last month or quarter for
which the employer received a periodic
payment on behalf of the eligible person
as described in § 21.4832(a), or

(ii) The date on which VA paid the
employer a lump-sum incentive
payment provided that the employer
received such a payment on behalf of
the eligible person.

(2) Retention of records for a period
longer than that described in paragraph
(b)(1) of this section is not required
unless the employer receives a written
request from the General Accounting
Office or VA not later than 30 days
before the end of the 3-year period.
(Authority: 106 Stat. 2765, Pub. L. 102–484,
sec. 4491(a), 10 U.S.C. 1143 note)

§ 21.4851 [Reserved]

§ 21.4852 Monitoring and investigations.
(a) Monitoring and investigations. VA

with the assistance of the Department of
Labor may determine compliance with
the provisions of §§ 21.4820 through
21.4832 by:

(1) Monitoring employers and eligible
persons participating in job training
programs,

(2) Investigating any matter necessary
to determine compliance, and

(3) Requiring the submission of
information deemed necessary by the
Secretary of Veterans Affairs or by the
Secretary of Labor before, during or after
training.
(Authority: 106 Stat. 2765, Pub. L. 102–484.
sec. 4491(b), (c) and (d), 10 U.S.C. 1143 note)

(b) Scope of investigations. VA, with
the assistance of the Department of
Labor will carry out the monitoring and
investigative functions contained in
paragraph (a) of this section by:

(1) Examining records (including
making certified copies of records),

(2) Questioning employees, and
(3) Entering into any premises or onto

any site where:
(i) Any part of the job training

program is conducted, or
(ii) Any of the employer’s records are

kept.
(Authority: 106 Stat. 2765, Pub. L. 102–484,
sec. 4491(b), (c) and (d), 10 U.S.C. 1143 note)

§ 21.4853 [Reserved]

§ 21.4854 Delegation of authority to the
Under Secretary for Benefits.

Authority is delegated by the
Secretary to the Under Secretary for
Benefits of VA or his or her designee to
enter into such agreements with the
Departments of Defense and Labor or
either of those, as may be necessary to
implement the Service Members
Occupational Conversion and Training
Act.
(Authority: 38 U.S.C. 512)

§ 21.4855 [Reserved]

§ 21.4856 Delegation of authority to the
Veterans Benefits Administration.

In a Memorandum of Agreement
among the Departments of Defense,
Veterans Affairs, and Labor, the
Secretary was designated as the
implementing official for the Service
Members Occupational Conversion and
Training Act. In § 2.101 of this title the
Secretary has delegated authority given
to the Secretary in the Memorandum to
the Under Secretary for Benefits and to
supervisory or adjudicative personnel
within the jurisdiction of the Veterans
Benefits Administration designated by
him or her, to make findings and
decisions under the Service Members
Occupational Conversion and Training
Act and the applicable regulation,
precedents and instructions relating to
programs authorized by §§ 21.4800
through 21.4852 of this part.
(Authority: 38 U.S.C. 512)
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Standards for Barcoded Letter Mail

AGENCY: Postal Service.
ACTION: Final rule.

SUMMARY: This amends the final rule
published on December 22, 1994, to
detail the rate applicable to pieces that
cannot qualify for a Barcoded First-Class
rate because of presort. Basically, this
amendment allows such pieces to
qualify for the Nonpresorted ZIP+4 rate
on an exceptional basis.
EFFECTIVE DATE: January 16, 1995.
FOR FURTHER INFORMATION CONTACT:
Anthony M. Pajunas, (202) 268–3669.
SUPPLEMENTARY INFORMATION: On
December 22, 1994, the Postal Service
published in the Federal Register (59
FR 65967–65971) a final rule to amend
the Domestic Mail Manual (DMM)
standards for the physical
characteristics of automation-
compatible barcoded letter-size mail.
For a period of up to 1 year, beginning
January 16, 1995, the Postal Service will
conduct a test of live barcoded bulk
third-class regular rate letter mail
weighing between 3.0 and 3.3071
ounces, and barcoded bulk third-class
nonprofit rate, First-Class and second-
class letter mail weighing between 3.0
and 3.3376 ounces.

The revised DMM standards
implemented for this test of ‘‘heavy
letter mail’’ included that each such
mailpiece be part of a mailing that is
100 percent delivery point barcoded;
have the barcode in the address block;
be in an envelope that has no open
windows; and not be bound or have stiff
enclosures.

Although Barcoded rates would apply
to all pieces in such mailings at second-
and third-class rates (level A, B3, and
B5 Barcoded second-class rates, and
basic, 3-, and 5-digit Barcoded third-
class rates), pieces in the residual
portion of First-Class mailings (i.e.,
those that could not qualify for the 3- or
5-digit Barcoded rates because of
presort). Accordingly, under the final
rule, these First-Class heavy letter
mailpieces would not be eligible for
another ‘‘basic’’ Barcoded rate. (The
First-Class nonpresorted Barcoded rates
are available only for flats and cards.)

The amendment to the final rule
appearing below corrects this oversight
by adding language in the DMM that
makes it clear that the rate applicable to
such pieces is the nonpresorted ZIP+4
rate, the same rate available to other
barcoded letter-size First-Class Mail in


