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of 1974 (19 U.S.C. 2482), unless otherwise
noted.

2. Section 201.2 is amended by
redesignating paragraphs (b) through (i)
as paragraphs (c) through (j) and by
adding a new paragraph (b) as follows:

§ 201.2 Definitions.

* * * * *
(b) Inspector General means the

Inspector General of the Commission;
* * * * *

Subpart C—Availability of Information
to the Public Pursuant to 5 U.S.C. 552

3. The authority citation for Subpart
C continues to read as follows:

Authority: 19 U.S.C. 1335, 5 U.S.C. 552.

4. Paragraph (a) of § 201.18 is revised
to read as follows:

§ 201.18 Denial of requests, appeals from
denial.

(a) Written requests for inspection or
copying of records shall be denied only
by the Secretary or Acting Secretary, or,
for records maintained by the Office of
Inspector General, the Inspector
General. Denials of written requests
shall be in writing, shall specify the
reason therefor, and shall advise the
person requesting of the right to appeal
to the Commission. Oral requests may
be dealt with orally, but if the requester
is dissatisfied he shall be asked to put
the request in writing.
* * * * *

Subpart D—Safeguarding Individual
Privacy Pursuant to 5 U.S.C. 552a

5. The authority citation for Subpart
D continues to read as follows:

Authority: 5 U.S.C. 552a.

6. Paragraph (d) of § 201.24 is revised
to read as follows:

§ 201.24 Procedures for requests
pertaining to individual records in a records
system.

* * * * *
(d) The Director of Personnel, or, the

Inspector General, if such records are
maintained by the Inspector General,
shall ascertain whether the systems of
records maintained by the Commission
contain records pertaining to the
individual, and whether access will be
granted. Thereupon the Director of
Personnel shall:

(1) Notify the individual whether or
not the requested record is contained in
any system of records maintained by the
Commission; and

(2) Notify the individual of the
procedures as prescribed in §§ 201.25
and 201.26 of this chapter by which the
individual may gain access to those

records maintained by the Commission
which pertain to him or her. Access to
the records will be provided within 30
days (excluding Saturdays, Sundays,
and legal public holidays).

7. Paragraph (b) of § 201.28 is revised
to read as follows:

§ 201.28 Request for correction or
amendment of record.

* * * * *
(b) Not later than 10 days (Saturdays,

Sundays and Federal legal public
holidays excluded) after the date of
receipt of a Privacy Act request for
amendment of records, the Director of
Personnel shall acknowledge such
receipt in writing. Such a request for
amendment will be granted or denied by
the Director of Personnel or, for records
maintained by the Inspector General,
the Inspector General. If the request is
granted, the Director of Personnel, or,
the Inspector General, for records
maintained by the Inspector General,
shall promptly make any correction of
any portion of the record which the
individual believes is not accurate,
relevant, timely, or complete. If,
however, the request is denied, the
Director of Personnel shall inform the
individual of the refusal to amend the
record in accordance with the
individual’s request and give the
reason(s) for the refusal. In cases where
the Director of Personnel or the
Inspector General has refused to amend
in accordance with an individual’s
request, he or she also shall advise the
individual of the procedures under
§ 201.29 of this chapter for the
individual to request a review of that
refusal by the full Commission or by an
officer designated by the Commission.

8. Section 201.29 is revised to read as
follows:

§ 201.29 Commission review of request for
correction or amendment to record.

(a) The individual who disagrees with
the refusal of the Director of Personnel
or the Inspector General to amend the
record may request a review of the
refusal by the Commission. All requests
for review of refusals to amend records
should be addressed to the Chairman,
United States International Trade
Commission, 500 E Street, SW.,
Washington, DC 20436, and shall clearly
indicate both on the envelope and in the
letter that it is a Privacy Act review
request.

(b) Not later than 30 days (Saturdays,
Sundays, and Federal legal public
holidays excluded) from the date on
which the Commission receives a
request for review of the Director of
Personnel’s or the Inspector General’s
refusal to amend the record, the

Commission shall complete such a
review and make a final determination
thereof unless, for good cause shown,
the Commission extends the 30-day
period.

(c) After the individual’s request to
amend his or her records has been
reviewed by the Commission, if the
Commission agrees with the Director of
Personnel’s or the Inspector General’s
refusal to amend the record in
accordance with the individual’s
request, the Commission shall:

(1) Notify the individual in writing of
the Commission’s decision;

(2) Advise the individual that he or
she has the right to file a concise
statement of disagreement with the
Commission which sets forth his or her
reasons for disagreement with the
refusal of the Commission to amend the
records; and

(3) Notify the individual of his or her
legal right to judicial review of the
Commission’s final determination.

(d) In any disclosure, containing
information about which the individual
has filed a statement of disagreement,
the Director of Personnel, or, for records
maintained by the Inspector General,
the Inspector General, shall clearly note
any portion of the record which is
disputed and shall provide copies of the
statement and, if the Commission deems
it appropriate, copies of a concise
statement of the reasons of the
Commission for not making the
amendments requested, to persons or
other agencies to whom the disputed
record has been disclosed.

9. Paragraph (b) of § 201.30 is revised
to read as follows:

§ 201.30 Commission disclosure of record
to person other than the individual to whom
it pertains.

* * * * *
(b) Except for disclosures either to

officers and employees of the
Commission, or, to contractor
employees who, in the Inspector
General’s or the Director of Personnel’s
judgment, are acting as federal
employees, who have a need for the
record in the performance of their
duties, and any disclosure required by
5 U.S.C. 552, the Director of Personnel
shall keep an accurate accounting of:

(1) The date, nature, and purpose of
each disclosure of a record to any
person or to another agency under
paragraph (a) of this section; and

(2) the name or address of the person
or agency to whom the disclosure is
made.
* * * * *

By Order of the Commission:


