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25 percent of a law enforcement officer’s
annual rate of basic pay in the case of—

(1) A law enforcement officer, as
defined in § 550.103 of this chapter,
with respect to whom the provisions of
chapter 51 of title 5, United States Code,
apply;

(2) A member of the United States
Secret Service Uniformed Division;

(3) A member of the United States
Park Police;

(4) A special agent within the
Diplomatic Security Service;

(5) A probation officer (referred to in
section 3672 of title 18, United States
Code; and

(6) A pretrial services officer (referred
to in section 3153 of title 18, United
States Code).
* * * * *

14. Section 575.206 is revised to read
as follows:

§ 575.206 Service agreement.
Before a relocation bonus may be

paid, an agency shall require that the
employee sign a written service
agreement to complete a specified
period of employment with the
appointing agency (or the successor
agency in the event of a transfer of
function) at the new duty station.

15. Section 575.208 is revised to read
as follows:

§ 575.208 Internal monitoring.
Each agency shall monitor the use of

relocation bonuses to ensure that its
relocation bonus plan conforms to the
requirements established under this
subpart and that the payment of
relocation bonuses conforms to the
criteria established under this subpart.

16. In § 575.302, paragraph (c) is
revised to read as follows:

§ 575.302 Delegation of authority.

* * * * *
(c) The head of an Executive agency

may request that OPM authorize the
payment of a retention allowance to one
or more categories of employees of his
or her agency not otherwise covered by
5 U.S.C. 5754 or this subpart.
* * * * *

17. In § 575.303, the definition of
employee is revised to read as follows:

§ 575.303 Definitions.

* * * * *
Employee means an employee in or

under an agency.
* * * * *

18. In § 575.304, paragraphs (a) and
(b) are revised to read as follows:

§ 575.304 Conditions for payment.
(a) An agency may not begin payment

of a retention allowance during a period

of employment established under any
service agreement required by payment
of a recruitment bonus under subpart A
of this part or relocation bonus under
subpart B of this part. After retention
allowance payments have commenced,
a relocation bonus may be paid without
affecting the payment of a retention
allowance.

(b) An agency may pay a retention
allowance to an employee if the
employee is likely to leave the Federal
service for any reason.
* * * * *

19. In § 575.305, paragraph (c)(1) is
revised to read as follows:

§ 575.305 Agency retention allowance
plans; higher level review and approval;
and criteria for payment.

* * * * *
(c) Criteria for payment. (1) Each

allowance paid under this subpart shall
be based on a written determination that
the unusually high or unique
qualifications of the employee or a
special need of the agency for the
employee’s services makes it essential to
retain the employee and that, in the
absence of such an allowance, the
employee would be likely to leave the
Federal service.
* * * * *

20. In § 575.306, a new paragraph (d)
is added to read as follows:

§ 575.306 Payment of retention allowance.

* * * * *
(d) A retention allowance is not pay

for purposes of a lump-sum payment for
annual leave under 5 U.S.C. 5551 or
5552.

21. Section 575.308 is revised to read
as follows:

§ 575.308 Internal monitoring.
Each agency shall monitor the use of

retention allowances to ensure that its
retention allowance plan conforms to
the requirements established under this
subpart and that the payment of
retention allowances conforms to the
criteria established under this subpart.
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SUMMARY: The Office of Personnel
Management is issuing final rules

governing annual leave accumulation
for members of the Senior Executive
Service (SES). SES members are now
subject to a 90-day (720-hour) maximum
limitation on the amount of annual
leave that may be carried over from one
leave year to the next.
EFFECTIVE DATE: July 28, 1995.
FOR FURTHER INFORMATION CONTACT:
Frank Derby, (202) 606–2858.
SUPPLEMENTARY INFORMATION: On
December 21, 1994, the Office of
Personnel Management (OPM) issued
interim regulations (59 FR 65704)
implementing section 201of the
Government Management Reform Act of
1994 (Pub. L. 103–356, enacted October
13, 1994). Section 201 amended 5 U.S.C.
6304(f) to provide a 90-day (720-hour)
limit on the amount of annual leave a
member of the Senior Executive Service
(SES) may carry over from one leave
year to the next. Section 201 also
contained a grandfather clause to allow
SES members who had accumulated
more than 90 days (720 hours) of annual
leave as of the first day of the first pay
period beginning after October 13, 1994,
to retain the higher amount as a
personal leave ceiling. The personal
leave ceiling is the maximum amount of
accrued annual leave an affected SES
member may carry over from one leave
year to the next. The personal leave
ceiling is subject to reduction under 5
U.S.C. 6304(c) if the SES member uses
more leave than he or she earns in a
leave year.

The 60-day comment period ended on
February 21, 1995. OPM received one
comment from an agency that requested
information on how to apply the
statutory and regulatory limitations on
annual leave accrual for individuals
entering the SES. We agree that this
information is necessary and have
added this information to 5 CFR
630.301(b). (Previously, this information
was provided in former FPM
Supplement 920–1, Operations
Handbook for the Senior Executive
Service, which expired on December 31,
1994.)

Employees in non-SES positions are
subject to a 30-day or 45-day maximum
annual leave ceiling under 5 U.S.C.
6304 (a), (b), or (c), as appropriate.
When an employee in a non-SES
position moves to a position in the
Senior Executive Service, any annual
leave accumulated prior to movement
remains to the employee’s credit.
Annual leave in excess of the 30-day or
45-day leave ceilings that accrued prior
to the employee’s entry into the SES and
that is not used by the beginning of the
next leave year is subject to forfeiture.
Annual leave that is not in excess of the


