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(b) [Reserved]

§ 2.92 Director, Office of Personnel.
(a) Delegations. Pursuant to

§§ 2.24(a)(4), (a)(5) and (a)(7), subject to
reservations in § 2.24(b)(1), the
following delegations of authority are
made by the Assistant Secretary for
Administration to the Director of
Personnel:

(1) Authority to formulate and issue
Department policy, standards, rules and
regulations relating to personnel.

(2) Provide personnel management
procedural guidance and operational
instructions.

(3) Design and establish personnel
data systems.

(4) Inspect and evaluate personnel
management operations and issue
instructions or take direct action to
insure conformity with appropriate
laws, Executive orders, Office of
Personnel Management rules and
regulations, and other appropriate rules
and regulations.

(5) Exercise final authority in all
personnel matters, including individual
cases, that involve the jurisdiction of
more than one General Officer.

(6) Receive, review, and recommend
action on all requests for the Secretary’s
or Assistant Secretary for
Administration’s approval in personnel
matters.

(7) Make final decisions on adverse
actions except in those cases where the
Assistant Secretary for Administration
has participated, when it is determined
that such adverse action is not being
decided in a timely manner.

(8) Represent the Department in
personnel matters in all contacts outside
the Department.

(9) Specific authorities in the
following operational matters:

(i) Authorize cash awards above
$2,500;

(ii) Waive repayment of training
expenses where employee fails to fulfill
service agreement;

(iii) Establish or change standards and
plans for awards to private citizens;

(iv) Execute, change, extend, or
renew:

(A) Labor-Management Agreements;
and

(B) Association of Management
Officials or Supervisor’s Agreements.

(v) Represent any part of the
Department in all contacts and
proceedings with the National Offices of
Labor Organizations;

(vi) Change a position (with no
material change in duties) from GS to a
pay system other than a wage system, or
vice versa;

(vii) Grant restoration rights, and
release employees with administrative
re-employment rights;

(viii) Change working hours for
groups of 50 or more employees in the
Washington, D.C. metropolitan area;

(ix) Authorize any mass dismissals of
employees in the Washington, D.C.
metropolitan area;

(x) Approve ‘‘normal line of
promotion’’ cases in the excepted
service where not in accordance with
time-in grade criteria;

(xi) Make final decisions on adverse
action and performance rating appeals
in all cases where the Deciding Official:

(A) Was involved directly in the
adverse action, or performance rating
appeal; or

(B) Made the informal decision; or
(C) Determines that the Examiner’s

findings or Committee’s
recommendations is unacceptable.

(xii) Make the final decision on all
classification appeals from agency
appellate decisions;

(xiii) Authorize all employment
actions (except nondisciplinary
separations and LWOP) and
classification actions for senior level
and equivalent positions including
Senior Executive Service positions and
special authority professional and
scientific positions responsible for
carrying out research and development
functions;

(xiv) Authorize all employment
actions (except LWOP) for the following
positions:

(A) Schedule C; and
(B) Administrative Law Judge.
(xv) Authorize employment actions

(accessions or extensions) for the
following:

(A) Employees whose records are
flagged; and

(B) Contract services.
(xvi) Authorize employment actions

(accessions or extensions and transfers)
for the following:

(A) Persons with criminal or immoral
records;

(B) Persons separated for misconduct,
delinquency, or resignation to avoid
such action; and

(C) Veterans with dishonorable or
other than dishonorable discharge.

(xvii) Authorize adverse actions for
positions in GS–14–15 and equivalent;

(xviii) Approve assignments of White
House details;

(xix) Authorize adverse actions based
in whole or in part on an allegation of
violation of 5 U.S.C. chapter 73,
subchapter III, for employees in the
excepted service;

(xx) Authorize long-term training in
programs which require Department-
wide competition;

(xxi) Issue all Coordinated Federal
Wage Systems (CFWS) Department-wide
Wage Schedules, and Lithographic

Wage Schedules in the Washington,
D.C. Metropolitan Area; and

(xxii) Initiate and take adverse action
in cases involving a violation of the
merit system.

(10) As used herein, the term
personnel includes:

(i) Position management;
(ii) Position classification;
(iii) Employment;
(iv) Pay administration;
(v) Automation of personnel data and

systems design;
(vi) Hours of duty;
(vii) Performance evaluation and

standards;
(viii) Promotions;
(ix) Employee development;
(x) Incentive programs;
(xi) Leave;
(xii) Retirement;
(xiii) Program evaluation;
(xiv) Social security;
(xv) Life insurance;
(xvi) Health benefits;
(xvii) Unemployment compensation;
(xviii) Labor management relations;
(xix) Intramanagement consultation;
(xx) Security;
(xxi) Discipline; and
(xxii) Appeals.
(11) Provide personnel services, as

listed in paragraph (a)(10) of this
section, and organizational support
services, with authority to take actions
required by law or regulation for:

(i) The Secretary of Agriculture;
(ii) The general officers of the

Department, except the Inspector
General;

(iii) The offices and agencies reporting
to the Assistant Secretary for
Administration, except the National
Finance Center; and

(iv) Provide such of the above
services, for any other officer or agency
of the Department as may be agreed.

(12) Provide personnel services
relating to defense responsibilities of the
Department.

(13) The provisions of paragraphs
(a)(9) (xiii) through (xvii) of this section
shall not apply to positions in, or
applicants for positions in, the Office of
Inspector General.

(14) Maintain, review and update
departmental delegations of authority.

(15) Authorize organizational changes
which occur in:

(i) Departmental organizations:
(A) Service or office;
(B) Division (or comparable

component); and
(C) Branch (or comparable component

in departmental centers, only).
(ii) Field organizations:
(A) First organizational level; and
(B) Next lower organizational level—

required only for those types of field


