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paragraph (a)(4) is added to read as
follows:

§ 330.208 Qualification requirements.
(a) * * *
(1) Meets OPM-established or

approved qualification standards and
requirements for the position, including
any minimum educational
requirements, and any selection
placement factors established by the
agency;
* * * * *

(4) Meets any other applicable
requirement for appointment to the
competitive service.

(b) An agency may make an exception
to the qualification standard and adopt
an alternative standard under the
following conditions (this provision
does not authorize waiver of the
selection order required by § 330.207):
* * * * *

PART 333—RECRUITMENT AND
SELECTION FOR TEMPORARY AND
TERM APPOINTMENTS OUTSIDE THE
REGISTER

30. The authority citation for part 333
continues to read as follows:

Authority: 5 U.S.C. 1302, 3301, 3302, E.O.
10577, 3 CFR 1954–1958 Comp., p. 218;
section 333.203 also issued under 5 U.S.C.
1104, Pub. L. 95–454, sec. 3(5).

31. Section 333.101 is revised to read
as follows:

§ 333.101 Standards for temporary and
term appointments outside the register.

Except as OPM may otherwise
specify, an agency, in making a
temporary or term appointment outside
the register, shall determine that the
applicant meets the qualification
standards issued by OPM and that he or
she is not disqualified for any of the
reasons listed in § 339.101 and
§ 731.201 of this chapter. Candidates
found to be qualified shall be assigned
either an eligible rating or a numerical
score of at least 70 on a scale of 100.

32. Section 333.102 is revised to read
as follows:

§ 333.102 Public notice for temporary and
term appointments outside the register.

An agency recruiting outside the
register must send a vacancy
announcement to the OPM job
information center(s) and place an order
with the State Employment Service
office(s) that have geographic
jurisdiction over the position(s). The
notices must describe the qualifications
required and application deadline; must
include equal opportunity and veterans
preference provisions; and must follow
other OPM instructions for preparing
vacancy announcements.

PART 339—MEDICAL QUALIFICATION
DETERMINATIONS

33. The authority citation for part 339
continues to read as follows:

Authority: 5 U.S.C. 3301, 3302, 5112; E.O.
9830, February 24, 1947.

34. In § 339.102, paragraph (b) is
revised to read as follows:

§ 339.102 Purpose and effect.

* * * * *
(b) Personnel decisions based wholly

or in part on the review of medical
documentation and the results of
medical examinations and evaluations
shall be made in accordance with
appropriate parts of this title.
* * * * *

PART 340—OTHER THAN FULL-TIME
CAREER EMPLOYMENT (PART-TIME,
SEASONAL, AND INTERMITTENT)

35. The authority citation for part 340
continues to read as follows:

Authority: 5 U.S.C. 3401 et seq., unless
otherwise noted.

36. In § 340.202, paragraph (c) is
revised to read as follows:

§ 340.202 General.

* * * * *
(c) Mixed Tours of Duty. The

provisions of this subpart and the term
‘‘part-time career employment’’ do not
apply to employees with appointments
in tenure groups I or II who work under
mixed tours of duty. For this purpose,
a mixed tour of duty consists of
annually recurring periods of full-time,
part-time, or intermittent service as long
as the employee does not work part-time
more than 6 pay periods per calendar
year.

37. Subpart D of part 340 is revised to
read as follows:

Subpart D—Seasonal and Intermittent
Employment

Sec.
340.401 Definitions.
340.402 Seasonal employment
340.403 Intermittent employment.

Authority: 5 U.S.C. 3401 et seq., unless
otherwise noted.

Subpart D—Seasonal and intermittent
Employment

§ 340.401 Definitions.

(a) Seasonal employment means
annually recurring periods of work of
less than 12 months each year. Seasonal
employees are permanent employees
who are placed in nonduty/nonpay
status and recalled to duty in
accordance with preestablished
conditions of employment.

(b) Intermittent employment means
employment without a regularly
scheduled tour of duty.

§ 340.402 Seasonal employment.
(a) Appropriate use. Seasonal

employment allows an agency to
develop an experienced cadre of
employees under career appointment to
perform work which recurs predictably
year-to-year. Consistent with the career
nature of the appointments, seasonal
employees receive the full benefits
authorized to attract and retain a stable
workforce. As a result, seasonal
employment is appropriate when the
work is expected to last at least 6
months during a calendar year.
Recurring work that lasts less than 6
months each year is normally best
performed by temporary employees.
Seasonal employment may not be used
as a substitute for full-time employment
or as a buffer for the full-time workforce.

(b) Length of the season. Agencies
determine the length of the season,
subject to the condition that it be clearly
tied to nature of the work. The season
must be defined as closely as practicable
so that an employee will have a
reasonably clear idea of how much work
he or she can expect during the year. To
minimize the adverse impact of seasonal
layoffs, an agency may assign seasonal
employees to other work during the
projected layoff period. While in
nonpay status, a seasonal employee may
accept other employment, Federal or
non-Federal, subject to the regulations
on political activity (part 733 of this
title) and on employee responsibilities
and conduct (part 735), as well as
applicable agency policies. Subject to
the limitation on pay from more than
one position (5 U.S.C. 5533), a seasonal
employee may hold more than one
appointment.

(c) Employment agreement. An
employment agreement must be
executed between the agency and the
seasonal employee prior to the
employee’s entering on duty. At a
minimum, the agreement must inform
the employee:

(1) That he or she is subject to
periodic release and recall as a
condition of employment,

(2) The minimum and maximum
period the employee can expect to work,

(3) The basis on which release and
recall procedures will be effected, and

(4) The benefits to which the
employee will be entitled while in a
nonpay status.

(d) Release and recall procedures. A
seasonal employee is released to nonpay
status at the end of a season and
recalled to duty the next season. Release
and recall procedures must be


