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PART 307—VETERANS
READJUSTMENT APPOINTMENTS

11. The authority citation for part 307
continues to read as follows:

Authority: 5 U.S.C. 3301, 3302; E.O. 11521,
3 CFR, 1970 Comp., p. 912; 38 U.S.C. 4214.

§ 307.102 [Amended]
12. In § 307.102, paragraph (c) is

removed.
13. Section 307.103 is revised to read

as follows:

§ 307.103 Appointing authority.
(a) An agency may appoint any

veteran who served on active duty after
August 4, 1964, who meets the basic
veterans readjustment eligibility
provided by law.

(b) Appointments are subject to
investigation by OPM. A law, Executive
order, or regulation which disqualifies a
person for appointment in the
competitive service also disqualifies a
person for a veterans readjustment
appointment.

14. Section 307.104 is added to read
as follows:

§ 307.104 Appeal rights.
A veterans readjustment appointment

(VRA) is an excepted appointment to a
position otherwise in the competitive
service. Veterans readjustment
appointees have the same appeal rights
as excepted service employees under
parts 432 and 752 of this chapter, except
the appointees are also entitled to
limited appeal protection during their
1st year of service as set forth in
§ 315.806 of this chapter. This means
that a VRA appointee with more than 1
year of current continuous service, who
is also a preference eligible, can appeal
an adverse action to the Merit Systems
Protection Board. Nonpreference
eligibles serving under VRA
appointments do not get such protection
until they are converted to the
competitive service.

PART 310—EMPLOYMENT OF
RELATIVES

15. The authority citation for part 310
continues to read as follows:

Authority: 5 U.S.C. 3302, 7301; E.O. 10577,
3 CFR, 1954–1958 Comp., p. 218; E.O. 11222,
3 CFR 1964–1965 Comp., p. 306.

16. Section 310.202 is revised to read
as follows:

§ 310.202 Exceptions.
When necessary to meet urgent needs

resulting from an emergency posing an
immediate threat to life or property, or
a national emergency as defined in
§ 230.402(a)(1) of this title, a public
official may employ relatives to meet

those needs without regard to the
restrictions in section 3110 of title 5,
United States Code, and this part.
Appointments under these conditions
are temporary not to exceed 1 month,
but may be extended for a 2nd month
if the emergency need still exists.

PART 316—TEMPORARY AND TERM
EMPLOYMENT

17. The authority citation for part 316
is revised to read as follows:

Authority: 5 U.S.C. 3301, 3302 and E.O.
10577 (3 CFR 1954–1958 Comp. p. 218);
§ 316.302 also issued under 5 U.S.C. 3304(c),
22 U.S.C. 2506 (94 Stat. 2158); 38 U.S.C.
2014, and E.O. 12362, as revised by E.O.
12585; § 316.402 also issued under 5 U.S.C.
3304(c) and 3312, 22 U.S.C. 2506 (93 Stat.
371), E.O. 12137, 38 U.S.C. 2014, and E.O.
12362, as revised by E.O. 12585 and E.O.
12721.

18. Section 316.201 is revised to read
as follows:

§ 316.201 Purpose and duration.

(a) General. OPM may authorize an
agency to fill a vacancy by temporary
appointment pending establishment of a
register (TAPER appointment) when
there are insufficient eligibles on a
register appropriate for filling the
vacancy in a position that will last for
a period of more than 1 year and the
public interest requires that the vacancy
be filled before eligibles can be certified.
The agency must follow the provisions
of part 333 of this chapter when making
a TAPER appointment.

(b) Specific authority for Worker-
Trainee positions. Agencies may make
TAPER appointments to positions at
GS–1, WG–1, and WG–2 and may
reassign or promote the appointees to
other positions through grade GS–3,
WG–4, or equivalent grades in the
Federal Wage System.

19. Section 316.301 is revised to read
as follows:

§ 316.301 Purpose and duration.

An agency may make a term
appointment for a period of more than
1 year but not more than 4 years when
the need for an employee’s services is
not permanent. Reasons for making a
term appointment include, but are not
limited to: project work, extraordinary
workload, scheduled abolishment,
reorganization, or contracting out of the
function, uncertainty of future funding,
or the need to maintain permanent
positions for placement of employees
who would otherwise be displaced from
other parts of the organization.

20. In § 316.302, paragraph (c)(3) is
revised to read as follows:

§ 316.302 Selection of term employees.

* * * * *
(c) * * *
(3) A person eligible for career or

career-conditional employment under
§§ 315.601, 315.605, 315.606, 315.607,
316.608, 315.609, or 315.703 of this
chapter.
* * * * *

PART 330—RECRUITMENT,
SELECTION, AND PLACEMENT
(GENERAL)

21. The authority citation for part 330
continues to read as follows:

Authority: 5 U.S. C. 1302, 3301, 3302; E.O.
10577; 3 CFR, 1954–58 Comp., p. 218;
§ 330.102 also issued under 5 U.S.C. 3327;
subpart B also issued under 5 U.S.C. 3315
and 8151; § 330.401 also issued under 5
U.S.C. 3310; subpart H also issued under 5
U.S.C. 8337(h) and 8457(b); subpart I also
issued under sec. 4432 of Pub. Law 102–484.

22. Section 330.201 is revised to read
as follows:

§ 330.201 Establishment and maintenance
of RPL.

(a) The reemployment priority list
(RPL) is the mechanism agencies use to
give reemployment consideration to
their former competitive service
employees separated by reduction in
force (RIF) or fully recovered from a
compensable injury after more than 1
year. The RPL is a required component
of agency positive placement programs.
In filling vacancies, the agency must
give RPL registrants priority
consideration over certain outside job
applicants and, if it chooses, also may
consider RPL registrants before
considering internal candidates.

(b) Each agency is required to
establish and maintain a reemployment
priority list for each commuting area in
which it separates eligible competitive
service employess by RIF or when a
former employee recovers from a
compensable injury after more than 1
year, except as provided in paragraph
(c) of this section. For purposes of this
subpart, agency means Executive agency
as defined in 5 U.S.C. 105. All
components of an agency within the
commuting area utilize a single RPL and
are responsible for giving priority
consideration to the RPL registrants.

(c) An agency need not maintain a
distinct RPL for employees separated by
reduction in force if the agency operates
a placement program for its employees
and obtains OPM concurrence that the
program satisfies the basic requirements
of this subpart. The intent of this
provision is to allow agencies to adopt
different placement strategies that are
effective for their particular programs


