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(C) To make wage payments to
individuals as a social service;

(D) To make cash payments for
medical care; and

(E) To provide social services to
institutionalized persons.

(vi) The State must obligate the EZ/EC
SSBG funds in accordance with the
strategic plan within 2 years from the
date of payment to the State, or remit
the unobligated funds to the Secretary of
Health and Human Services (HHS).

(vii) The strategic plan must indicate
how all the EZ/EC SSBG funds will be
invested and used for the period of
designation of the Empowerment Zone
or Enterprise Community.

(viii) The strategic plan must provide
for periodic reporting of information by
the State in which the Empowerment
Zone or Enterprise Community is
located.

(13) Indicate how tax benefits for
designated Zones and Communities,
State and local resources, existing
Federal resources available to the
locality and additional Federal
resources believed necessary to
implement the strategic plan will be
utilized within the Empowerment Zone
or Enterprise Community;

(14) Indicate a level of commitment
necessary to ensure that these resources
will be available to the area upon
designation;

(15) Identify the Federal resources
applied for or for which applications are
planned; if a strategic plan indicates
how Community Development Block
Grant (CDBG), HOME, Emergency
Shelter Grant, and Housing
Opportunities for People with AIDS
(HOPWA) funds will be expended (for
the entire locality including the
nominated area), the strategic plan will
be considered by the Office of
Community Planning and Development
at HUD toward satisfying the
consolidated planning requirements that
will soon be issued for these programs;

(16) Identify private resources and
support, including assistance from
business, non-profit organizations and
foundations, which are available to be
leveraged with public resources; and
provide assurances that these resources
will be made available to the area upon
designation;

(17) Identify changes necessary to
Federal rules and regulations necessary
to implement the plan, including
specific paperwork or other Federal
program requirements that must be
altered to permit effective
implementation of the strategic plan;
and

(18) Identify specific regulatory and
other impediments to implementing the
strategic plan for which waivers are

requested, with appropriate citations
and an indication whether waivers can
be accomplished administratively or
require statutory changes;

(19) Demonstrate how State and local
governments will reinvent themselves to
help implement the plan, by identifying
changes that will be made in State and
local organizations, processes and
procedures, including laws and
ordinances;

(20) Explain how different agencies in
State and local governments will work
together in new responsive ways to
implement the strategic plan;

(21) Identify the specific tasks and
timetable necessary to implement the
plan;

(22) Describe the partnerships that
will be established to carry out the plan;

(23) Explain how the plan will be
regularly revised to reflect new
information and opportunities; and

(24) Identify benchmarks and goals
that should be used in evaluating
performance in implementing the plan.

(e) Prohibition against business
relocation. The strategic plan may not
include any action to assist any
establishment in relocating from one
area outside the nominated urban area
to the nominated urban area, except that
assistance for the expansion of an
existing business entity through the
establishment of a new branch, affiliate,
or subsidiary is permitted if:

(1) The establishment of a new
branch, affiliate, or subsidiary will not
result in a decrease in employment in
the area of original location or in any
other area where the existing business
entity conducts business operations;
and

(2) There is no reason to believe that
the new branch, affiliate, or subsidiary
is being established with the intention
of closing down the operations of the
existing business entity in the area of its
original location or in any other area
where the existing business entity
conducts business operations.

(f) Implementation of strategic plan.
The strategic plan may be implemented
by the local government(s) and/or by the
State(s) nominating an urban area for
designation and/or by nongovernmental
entities identified in the strategic plan.
Activities included in the plan may be
funded from any source, Federal, State,
local, or private, which provides
assistance in the nominated area.

(g) Activities included in strategic
plan. A strategic plan may include, but
is not limited to, activities which
address:

(1) Economic problems, through
measures designed to create job training
and employment opportunities; support

for business start-up or expansion; or
development of community institutions;

(2) Human concerns, through the
provision of social services, such as
rehabilitation and treatment programs or
the provision of training, education, or
other services within the affected area;

(3) Community needs, such as the
expansion of housing stock and
homeownership opportunities, efforts to
reduce homelessness, efforts to promote
fair housing and equal opportunity,
efforts to reduce and prevent crime and
improve security in the area; and

(4) Physical improvements, such as
the provision or improvement of
recreational areas, transportation or
other public services within the affected
area, and improvements to the
infrastructure and environmental
protection.

§ 597.201 Evaluating the strategic plan.
The strategic plan will be evaluated

for effectiveness as part of the
designation process for nominated
urban areas described in § 597.301. On
the basis of this evaluation, HUD may
negotiate reasonable modifications of
the strategic plan or of the boundaries
of a nominated urban area or the period
for which such designation shall remain
in full effect. The effectiveness of the
strategic plan will be determined in
accordance with the four key principles
set forth in § 597.200(c). HUD will
review each plan submitted in terms of
the four equally weighted key
principles, and of such other elements
of these key principles as are
appropriate to address the opportunities
and problems of each nominated area
which may include:

(a) Economic opportunity. (1) The
extent to which businesses, jobs, and
entrepreneurship increase within the
Zone or Community;

(2) The extent to which residents will
achieve a real economic stake in the
Zone or Community;

(3) The extent to which residents will
be employed in the process of
implementing the plan and in all phases
of economic and community
development;

(4) The extent to which residents will
be linked with employers and jobs
throughout the entire region or
metropolitan area, and the way in which
residents will receive training,
assistance, and family support to
become economically self-sufficient;

(5) The extent to which economic
revitalization in the Zone or Community
interrelates with the broader regional or
metropolitan economies; and

(6) The extent to which lending and
investment opportunities will increase
within the Zone or Community through


