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selected through the procedures in this
section. These procedures do not apply
to contracts awarded to business entities
other than individuals. Selections made
using the procedures in this section are
competitive (see 206.102(d)).

(C) Approval requirements for—
(1) Direct health care personal service

contracts (see 237.104(b)(ii)(A)(1)) and a
pay cap are in DoDI 6025.5, Personal
Services Contracting Authority for
Direct Health Care Providers. Requests
to enter into a personal service contract
for direct health care services must be
approved by the commander of the
medical/dental treatment facility where
the services will be performed.

(2) Services of clinical counselors,
family advocacy program staff, and
victim’s services representatives (see
237.104(b)(ii)(A)(2)), shall be in
accordance with agency procedures.

(D) The contracting officer must
ensure that the requiring activity
provides a copy of the approval with the
purchase request.

(E) The contracting officer must
provide adequate advance notice of
contracting opportunities to individuals
residing in the area of the facility. The
notice must include the qualification
criteria against which individuals
responding will be evaluated. The
contracting officer shall solicit
applicants through at least one local
publication which serves the area of the
facility. Acquisitions under this section
for personal service contracts are
exempt from the posting and synopsis
requirements of FAR Part 5.

(F) The contracting officer shall
provide the qualifications of individuals
responding to the notice to the
commander of the facility for evaluation
and ranking in accordance with agency
procedures. Individuals must be
considered solely on the basis of the
professional qualifications established
for the particular personal services
being acquired and the Government’s
estimate of reasonable rates, fees, or
other costs. The commander of the
facility shall provide the contracting
officer with rationale for the ranking of
individuals, consistent with the
required qualifications.

(G) Upon receipt from the facility of
the ranked listing of applicants, the
contracting officer shall either—

(1) Enter into negotiations with the
highest ranked applicant. If a mutually
satisfactory contract cannot be
negotiated, the contracting officer shall
terminate negotiations with the highest
ranked applicant and enter into
negotiations with the next highest.

(2) Enter into negotiations with all
qualified applicants and select on the

basis of qualifications and rates, fees, or
other costs.

(H) In the event only one individual
responds to an advertised requirement,
the contracting officer is authorized to
negotiate the contract award. In this
case, the individual must still meet the
minimum qualifications of the
requirement and the contracting officer
must be able to make a determination
that the price is fair and reasonable.

(I) If a fair and reasonable price
cannot be obtained from a qualified
individual, the requirement should be
canceled and acquired using procedures
other than those set forth in this section.
* * * * *
[FR Doc. 95–763 Filed 1–11–95; 8:45 am]
BILLING CODE 5000–04–M

DEPARTMENT OF TRANSPORTATION

Office of the Secretary

49 CFR Part 1

[OST Docket No. 1; Amdt. 265]

Organization and Delegation of Powers
and Duties Delegations to the Director
of the Departmental Office of Civil
Rights

AGENCY: Office of the Secretary, DOT.
ACTION: Final rule.

SUMMARY: This document contains a
delegation of authority to the Director of
the Departmental Office of Civil Rights
(DOCR) to conduct all stages of the
Department’s formal internal
discrimination complaint process and to
provide policy guidance concerning the
implementation and enforcement of all
civil rights laws, regulations and
executive orders for which the
Department of Transportation (DOT or
the Department) is responsible. This
document also amends the delegation of
authority to DOT Administrators
relating to internal civil rights functions
since, with the exception of certain
responsibilities related to the resolution
of informal complaints of
discrimination within DOT operating
administrations, these functions are
being transferred to the Director of
DOCR. There are no substantive changes
to the DOCR’s functions with respect to
the Department’s external civil rights
programs. The language changes dealing
with external programs are only
designed to more clearly state existing
authority and practice.
EFFECTIVE DATE: This rule becomes
effective on January 12, 1995.
FOR FURTHER INFORMATION CONTACT:
Debra J. Rosen, Office of the Assistant

General Counsel for Environmental,
Civil Rights and General Law at (202)
366–9167 or Steven B. Farbman, Office
of the Assistant General Counsel for
Regulation and Enforcement at (202)
366–9306, Department of
Transportation, 400 7th Street SW.,
Washington, DC 20590.
SUPPLEMENTARY INFORMATION: Consistent
with a provision in the Department of
Transportation and Related Agencies
Appropriations Act, 1995, Public Law
103–331, the Secretary of
Transportation approved the
consolidation of internal civil rights
functions within the Department. Under
the consolidation plan, all functions
relating to the processing of formal
administrative complaints of
employment discrimination filed by
Department employees and applicants
for federal employment with the
Department are assigned to the DOCR.
Thus, it is necessary to amend the
relevant parts of the CFR to reflect these
new authorities.

49 CFR Part 1 describes the
organization of DOT and provides for
the performance of duties imposed
upon, and the exercise of powers vested
in, the Secretary of Transportation by
law. Section 1.23 describes the spheres
of primary responsibility within DOT
and is being revised to reflect the new
responsibilities assigned to the DOCR
and to clarify the DOCR’s existing
responsibilities. Amended section 1.23
states that the DOCR is responsible for
conducting all stages of the formal
internal discrimination complaint
process. In addition, the DOCR is
responsible for providing policy
guidance within the Department
concerning the implementation and
enforcement of all civil rights laws,
regulations and executive orders for
which the Department is responsible,
and for reviewing and evaluating the
civil rights programs of the
Department’s operating administra-
tions (OAs). Finally, amended section
1.23 states that the Director of the DOCR
serves as the Department’s Equal
Employment Opportunity Officer and
Title VI Coordinator.

Currently, section 1.45(a)(10)
delegates authority to the
Administrators of the DOT operating
administrations to accept or reject
internal complaints of discrimination by
their respective employees and
applicants for employment on the basis
of race, color, religion, sex, national
origin, or age arising within their
organizations. Under the consolidation,
the OAs (including the Coast Guard)
will retain responsibility for resolving
informal complaints of discrimination


