
20371Federal Register / Vol. 60, No. 79 / Tuesday, April 25, 1995 / Rules and Regulations

supervisory review, medical assessment,
and drug testing of an individual in, or
an applicant tentatively selected for, a
PSAP position is required before that
individual can be considered for an
initial granting or the continuance of a
PSAP access authorization. The
appropriate manager of an organization
having PSAP positions (management
official) shall evaluate the information
in these reports and forward his or her
recommendation, including any security
concern, to the PSAP Approving
Official.

(b) Drug testing component. Drug
testing for the use of illegal drugs, as
required by the PSAP, shall be
established to test all individuals in, or
applicants tentatively selected for, PSAP
positions. Testing shall be conducted in
accordance with the DOE policies
implementing Executive Order 12564,
or part 707 of this chapter, which
establish workplace substance abuse
programs for DOE and contractor
employees respectively. The program
shall include unannounced annual drug
testing and testing for occurrence or
reasonable suspicion for all PSAP-
cleared individuals. A PSAP-cleared
individual who has been determined to
have used illegal drugs based on a drug
test shall be reassigned immediately to
non-PSAP duties, and the PSAP
Approving Official shall be notified
immediately.

(c) Occurrence or reasonable
suspicion testing component. When a
PSAP-cleared employee is involved in
or associated with an occurrence
requiring notification to the DOE or
whose behavior creates the basis for a
reasonable suspicion of substance
abuse, the employee shall be tested for
the use of illegal drugs. Drug testing
shall be conducted in accordance with
the provisions of the DOE policies
implementing Executive Order 12564,
or part 707 of this chapter, which

establish workplace substance abuse
programs for DOE and contractor
employees respectively.

(d) Rehabilitation. Individuals
reinstated to PSAP duties following
treatment leading to rehabilitation from
the use of illegal drugs shall be required
to undergo evaluation and testing as
prescribed in DOE drug-free workplace
and substance abuse policies and by the
site Occupational Medical Director or
other designated official, as appropriate,
in order to ensure continued
rehabilitation.

(e) Corporate policy. Nothing in this
subpart is intended to interfere with or
prohibit a contractor of the Department
from conducting medical and other
evaluations, including testing for the
use of illegal drugs as a matter of
corporate policy, so long as such policy
is at least as effective as the
requirements and procedures of this
subpart.

§ 710.60 DOE security review and
clearance determination.

(a) When performed. The final
component of the PSAP process is a
security review and clearance
determination performed by the PSAP
Approving Official upon receipt of the
management evaluation and
recommendation.

(b) The criteria. The PSAP access
authorization and adjudication shall be
conducted in accordance with the
criteria and procedures contained in
relevant sections of this part.

(c) Review for initial PSAP access
authorization. An initial PSAP access
authorization requires the applicant or
employee to have a DOE Q access
authorization, based upon a background
investigation. The adjudication and
determination for a PSAP access
authorization shall be based upon a
review of security information,
including the results of the background

investigation and the information
provided by management and medical
sources.

(d) Annual PSAP access authorization
continuance. Once an employee has
received the PSAP access authorization,
he or she shall thereafter undergo an
annual security evaluation by the PSAP
Approving Official. The evaluation shall
include a review of the individual’s
DOE personnel security file, and an
updated SF–86, OMB Control No. 3206–
007, ‘‘Questionnaire for Sensitive
Positions,’’ Part II. The determination to
continue the PSAP access authorization
shall be based upon a review and any
necessary adjudication of the
information resulting from the annual
security evaluation, and the information
provided by management and medical
sources, in accordance with the criteria
and procedures contained in relevant
sections of this part.

(e) Periodic reinvestigation. The
PSAP-cleared employee shall undergo
periodic reinvestigation as required to
maintain a Q access authorization. The
determination to continue the PSAP
access authorization shall be based
upon a review of security information,
including the results of the limited
background investigation and the
information provided by management
and medical sources.

(f) Processing under 10 CFR part 710,
subpart A. Any matters of security
concern raised to the attention of the
PSAP Approving Official, such as
confirmed use of illegal drugs or use of
alcohol habitually to excess, shall be
evaluated in accordance with the
criteria under subpart A, § 710.8 of this
part. Any administrative review under
the PSAP shall be conducted in
accordance with the provisions and
procedures in subpart A of this part.
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