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PTS INTERVIEWS





(Reference HCO B 17 April 72, C/S Series 76)





Interviews to discover a PTS condition are done on a meter with all reads marked.


The Interview asks (a) about persons who are hostile or antagonistic to the pc, (b) about groups that are anti-Scientology, (c) about people who have harmed the pc, (d) about things that the pc thinks are suppressive to the pc, (e) about locations that are suppressive to the pc and about past life things and beings suppressive to the pc.


In doing the Interview the Interviewer must realize that a sick person is PTS. There are no sick people who are not PTS to someone or a group or something somewhere.


A somewhat suppressive pc will find the good hats suppressive. This does not relieve his condition. He is PTS to SP people, groups, things or locations, no matter how SP he is.


He can have been audited by someone he knew in an earlier life and who goofed the session. A few auditors have since been declared. Not because they goofed but because they were SP.


However, some PTS pc will make trouble for good people because that is what PTS means (Potential Trouble Source). So do not buy all the good people he is PTS to.


Further, when you do get the person or group or thing or location the PTS person will F/N VGI and begin to get well.


The PTS condition is actually a problem and a mystery and a withdrawal so it is sometimes hard to find and has to be specially processed (3 S&Ds) to locate it. Usually it is quite visible.


Don’t have a sick, rollercoaster pc appear for Interview and then say “not PTS”. It’s a false report. It only means the Interviewer did not find it.


The pc sometimes begins to list in such an Interview and such an Interview where a wrong item is found has to be audited to complete the list or find the right item. (See C/S Series 78, HCO B 20 Apr 72, Issue II.)


So Interview worksheets are VITAL.


The Interview should end on an F/N.


The Interview is followed by the Ethics action of HCO PL 5 April 72 or other Ethics actions such as handling or disconnection and posting as called for in policy. An Interviewer has to use good TRs and operate his meter properly and know 2-way comm and PTS tech.


Some Interviewers are extremely successful.


Such Interviews and handling count as auditing hours.


When properly done, plus good auditing on the PTS RD, well people result.
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