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INTEGRITY COURSE


PERSONAL ETHICS 

AND INTEGRITY COURSE

This is a comprehensive course designed specifically for the individual Scientologist, no matter where he is on the Grade Chart, to fully hat him on the Ethics Technology of Scientology.

Prerequisite: Student Hat or Basic Study Manual.

Name: _____________________________________________ 
Date: ___________________

Length of Course: Three weeks.

Study Tech: Apply full study tech throughout including Fast Flow. Study this course per BPL 25 September 1979R SUCCESSFUL TRAINING LINE UP.

Sequence: Once through in the sequence given. An Asterisk (*) denotes that the item is a starrated item. All other items are zero-rated items. 

Product: A Scientologist who fully understands and applies standard ethics technology, without reservation, to himself a Dianetics others, in order that the may survive and help others to survive optimumly across the dynamics.

Certificate: The graduate of this course is awarded the Hubbard Personal Ethics and Integrity Graduate certificate (prov.). Permanent certification is awarded after completion of the internship.

	A.
	GENERAL
	
	

	1. *
	HCO PL 7 Feb 65
	KEEPING SCIENTOLOGY WORKING
	_______________

	2. *
	HCO PL 14 Feb 65
	SAFEGUARDING TECHNOLOGY
	_______________

	3. *
	HCO PL 17 Jun 70R
	TECHNICAL DEGRADES
	_______________

	4. 
	HCO PL 4 Apr 72R
	ETHICS AND STUDY TECH
	_______________

	5. 
	BPL 25 Sep 79R
	SUCCESSFUL TRAINING LINE UP
	_______________

	6. 
	HCO PL 7 Feb 68
	FAST FLOW AND ETHICS
	_______________

	7. 
	BOOK: FOT
	Chapter: AIMS OF SCIENTOLOGY
	_______________

	
	
	
	

	B.
	PURPOSE AND DESIGN OF ETHICS
	

	1. 
	Clear and demo the words to your twin:
	

	
	
	a) 
	RATIONALITY
	
	_______________

	
	
	b) 
	REASON
	
	_______________

	
	
	c) 
	SURVIVAL
	
	_______________

	
	
	d) 
	ETHICS
	
	_______________

	
	
	e) 
	OUT ETHICS
	
	_______________

	
	
	f) 
	MORALS
	
	_______________

	
	
	g) 
	CODE
	
	_______________

	
	
	h) 
	MORAL CODE
	
	_______________

	
	
	i) 
	MORAL
	
	_______________

	
	
	j) 
	COUNTER EFFORT
	
	_______________

	
	
	k) 
	INTENTION
	
	_______________

	
	
	l) 
	COUNTER INTENTION
	
	_______________

	
	
	m) 
	SCIENTOLOGY
	
	_______________

	
	
	n) 
	POLICY
	
	_______________

	
	
	o) 
	PRETENSE
	
	_______________

	
	
	p) 
	HONESTY
	
	_______________

	
	
	q) 
	DISHONESTY
	
	_______________

	
	
	r) 
	FALSE
	
	_______________

	
	
	s) 
	REASONABLENESS
	
	_______________

	
	
	t) 
	BETRAY
	
	_______________

	
	
	u) 
	RESPONSIBILITY
	
	_______________

	
	
	v) 
	FULL RESPONSIBILITY
	
	_______________

	
	
	w) 
	WIN
	
	_______________

	
	
	x) 
	PRICE OF FREEDOM
	
	_______________

	
	
	y) 
	TECHNOLOGY
	
	_______________

	2. *
	HCO PL 5 Apr 65
	SCIENTOLOGY MAKES A SAFE ENVIRONMENT
	_______________

	3. 
	HCO PL 22 Sep 75
	THE HCO ETHICS CODES 
	_______________

	4. *
	BOOK: ITSE
	Chapter: THE PURPOSE OF ETHICS
	_______________

	5. 
	Clay:
	The purpose of Ethics
	_______________

	6. *
	HCO PL 17 Mar 65
	ADMINISTERING JUSTICE
	_______________

	7. *
	HCO PL 18 Jun 68 
	ETHICS
	_______________

	8. 
	Demo:
	Demonstrate why the purpose of ethics is to remove counter-intentions from the environment.
	
_______________

	9. *
	HCO PL 7 Dec 69
	ETHICS, THE DESIGN OF 
	_______________

	10. 
	TAPE: 1967
	LRH TALK TO SH & WW ETHICS OFFICERS
	_______________

	11. *
	HCO PL 7 Dec 69
	THE ETHICS OFFICER HIS CHARACTER
	_______________

	12. 
	Clay:
	Reasonableness
	_______________

	13. 
	HCO PL 11 May 65
	ETHICS OFFICER HAT
	_______________

	14. *
	HCO PL 27 Mar 65
	THE JUSTICE OF SCIENTOLOGY ITS USE AND PURPOSE 
	_______________

	15. 
	Clay:
	A Scientologist who fails to use Scientology technology and its administrative and justice procedures on the world around him will continue to be too enturbulated to do his job.
	

_______________

	16. *
	HCO PL 29 Apr 65
	ETHICS REVIEW
	_______________

	17. 
	Demo:
	Demonstrate how it is ”That a little goes a very long ways” with Scientology Ethics
	
_______________

	18. *
	HCO PL 14 Mar 65
	THE STRUCTURE OF ORGANIZATION WHAT IS POLICY
	_______________

	19. 
	Demo:
	”One must remember to channel a basic purpose. A channel has two boundaries, one on either side of it. These must exist in an org. They consist of discipline of those who would distract or stray or wander or who help the opposition or suppress the basic purpose or sub-purposes or who cannot seem to learn or comply with policies or orders…”
	




_______________

	20. 
	Demo:
	Demonstrate HOW & WHY ” Discipline must only be aimed at the above and where it is random or doesn’t serve to channel, then it itself is a distraction or a barrier and will breed non-compliance.”
	

_______________

	
	
	
	

	
	
	
	

	C.
	ETHICS FOUNDATION
	

	1. 
	Clear and demo the words to your twin:
	

	
	
	a) 
	CONFRONT
	
	_______________

	
	
	b) 
	CONFRONTING
	
	_______________

	
	
	c) 
	TRs 
	
	_______________

	
	
	d) 
	CONTROL
	
	_______________

	
	
	e) 
	8-C
	
	_______________

	
	
	f) 
	OBNOSIS
	
	_______________

	
	
	g) 
	AFFINITY
	
	_______________

	
	
	h) 
	REALITY
	
	_______________

	
	
	i) 
	COMMUNICATION
	
	_______________

	
	
	j) 
	UNDERSTANDING
	
	_______________

	
	
	k) 
	ARC
	
	_______________

	
	
	l) 
	KRC
	
	_______________

	2. 
	Book: SOS
	HUBBARD CHART OF ATTITUDES
	_______________

	3. 
	HCOB 26 Oct 70
	OBNOSIS AND THE TONE SCALE
	_______________

	4. 
	BTB 6 Feb 60R
	THE EFFECT SCALE
	_______________

	5. 
	TAPE 1957
	THE EFFECT SCALE
	_______________

	6. 
	HCOB 18 SEP 67
	SCALES
	_______________

	7. 
	BOOK: SOS
	(Hubbard Chart of Human Evaluation is to be used and referred to while reading these chapters.)
	
_______________

	8. 
	Chapter 1, Col. A
	THE TONE SCALE
	_______________

	9. 
	Chapter 2. Col. B
	DIANETIC EVALUATION
	_______________

	10. 
	Chapter 4. Col. D
	PSYCHIATRIC RANGE
	_______________

	11. 
	Chapter 5. Col. E
	MEDICAL RANGE
	_______________

	12. 
	Chapter 6.
	THE BASIC LAWS OF THETA
	_______________

	13. 
	Chapter 7. Col. F
	EMOTION
	_______________

	14. 
	Chapter 8. Col. G
	AFFINITY
	_______________

	15. 
	Chapter 13. Col. K
	SPEECH, TALKS
	_______________

	16. 
	Chapter 14. Col. L
	SUBJECTS HANDLING
	_______________

	17. 
	Chapter 15. Col. M
	REALITY
	_______________

	18. 
	Chapter 18. Col. P
	SEXUAL BEHAVIOUR
	_______________

	19. 
	Chapter 19. Col. Q
	COMMAND OVER ENVIRONMENT 
	_______________

	20. 
	Chapter 20. Col. R
	ACTUAL WORTH OF SOCIETY
	_______________

	21. 
	Chapter 21. Col. S
	ETHICS LEVEL
	_______________

	22. 
	Chapter 22. Col. T
	THE HANDLING OF TRUTH
	_______________

	23. 
	Chapter 23. Col. U
	COURAGE LEVEL
	_______________

	24. 
	Chapter 24. Col. V
	ABILITY TO HANDLE RESPONSIBILITY
	_______________

	25. 
	Chapter 25. Col. W
	PERSISTENCE ON A GIVEN COURSE
	_______________

	26. 
	Chapter 26. Col. X
	LITERALNESS…
	_______________

	27. 
	Chapter 27. Col. Y
	METHOD USED…
	_______________

	28. 
	HCOB 25 Sep 71RB
	TONE SCALE IN FULL
	_______________

	29. 
	Drill:
	Walk around the org or outside and spot where several people are on the tone scale. Do this until you are confident that you can obnose where a person is on the scale. Do not ever tell a person where you think he is on the tone scale (that would be an evaluation); make the obnosis and keep the results to yourself.
	



_______________

	30. 
	Clay Demo:
	How it is essential for your own survival to ve able to spot where individuals are on the tone scale.
	
_______________

	
	
	
	

	
	
	
	

	D.
	CONFRONT
	
	

	1. *
	ABILITY 54; Sep 57
	MORE CONFRONTING 
	_______________

	2. 
	BOOK: NSOL
	Chapter ON BRINGING ORDER
	_______________

	3. 
	Clay Demo:
	”That which a person can confront he can handle.”
	_______________

	4. 
	Demo:
	Whar occurs when you put order into a disordered area.
	_______________

	5. *
	BOOK: POW
	Chapter 2: HANDLING THE CONFUSIONS OF THE WORK-A-DAY WORLD 
	
_______________

	6. *
	BOOK: POW
	Chapter 6: AFFINITY, REALITY AND COMMUNICATION
	_______________

	7. 
	HCO PL 30 Dec 70
	ENVIRONMENTAL CONTROL
	_______________

	8. 
	Clay Demo:
	A stable datum in a confusion
	_______________

	9. 
	Clay Demo:
	How you would use control in a situation to achieve the purpose of ethics
	
_______________

	10. 
	HCOB 16 Aug 71
	TRAINING DRILLS MODERNIZED
	_______________

	11. 
	HCOB 7 Apr 73R
	GRADIENTS IN TRs
	_______________

	12. 
	Drill:
	OT TR 0 – TR 4
	_______________

	13. 
	Demo:
	Demonstrate the use of each TR as it relates to successfully carrying out the purpose of ethics. Give specific situations.
	
_______________

	
	
	
	

	
	
	
	

	E.
	INTEGRITY
	
	

	1. 
	Clear and demo the words to your twin:
	

	
	
	a) 
	TRUTH
	
	_______________

	
	
	b) 
	SINCERITY
	
	_______________

	
	
	c) 
	INTEGRITY
	
	_______________

	
	
	d) 
	PERSONAL INTEGRITY
	
	_______________

	
	
	e) 
	BEINGNESS
	
	_______________

	
	
	f) 
	PRIDE (both, arrogant & non-arrogant sense)
	
	_______________

	
	
	g) 
	CODE OF HONOR
	
	_______________

	
	
	h) 
	OVERT ACT
	
	_______________

	
	
	i) 
	MOTIVATOR
	
	_______________

	
	
	j) 
	FALSE OVERTS
	
	_______________

	
	
	k) 
	DYNAMICS
	
	_______________

	
	
	l) 
	OVERT-MOTIVATOR SEQUENCE
	
	_______________

	
	
	m) 
	WITHHOLD
	
	_______________

	
	
	n) 
	MISSED WITHHOLD
	
	_______________

	
	
	o) 
	WITHHOLD SYSTEM
	
	_______________

	
	
	p) 
	BLOW
	
	_______________

	
	
	q) 
	CONTINUOUS MISSED WITHHOLD
	
	_______________

	
	
	r) 
	CONTINUOUS OVERT ACT
	
	_______________

	
	
	s) 
	CYCLE OF AN OVERT
	
	_______________

	
	
	t) 
	ROBOT
	
	_______________

	
	
	u) 
	DWINDLING SPIRAL
	
	_______________

	2. 
	Tape: 1 Nov 62
	THE ROAD TO TRUTH
	_______________

	3. *
	PAB 40; 26 Nov 54
	CODE OF HONOR
	_______________

	4. 
	Demo:
	Each point of the Code of Honor
	_______________

	5. *
	CERTAINTY 13/3 Mar 66
	WHAT IS GREATNESS
	_______________

	
	
	
	

	
	
	
	

	F.
	OVERTS AND WITHHOLDS
	

	1. 
	HCOB 5 Oct 61
	CLEAN HANDS MAKE A HAPPY LIFE
	_______________

	2. 
	HCOB 8 Feb 60
	HONEST PEOPLE HAVE RIGHTS TOO
	_______________

	3. 
	Demo:
	How survival is related to honesty
	_______________

	4. 
	HCOB 23 Dec 59
	RESPONSIBILITY
	_______________

	5. 
	HCOB 4 Feb 60
	THEORY OF RESPONSIBILITY
	_______________

	6. 
	HCOB 31 Dec 59
	BLOW OFFS
	_______________

	7. 
	HCOB 29 Sep 65
	THE CONTINUOUS OVERT ACT
	_______________

	8. 
	Tape: 1. Jan 60
	RESPONSIBILITY
	_______________

	9. 
	Clay Demo:
	Responsibility
	_______________

	10. 
	Clay Demo: 
	The mechanism behind why someone blows
	_______________

	11. *
	HCOB 20. Mai 68R, Rev
5. März 74
	Overt Motivator Sequence
	
_______________

	12. 
	Clay Demo:
	The overt motivator sequence
	_______________

	13. 
	Clay Demo:
	How overts reduce one’s responsibility and ability to communicate and handle his life
	
_______________

	14. 
	Clay Demo:
	The entire sequence of an overt (including, overt, withhold, justifi- cation, missed withhold, criticism, motivator, being unwilling effect)
	
_______________

	15. 
	HCOB 15. Dez. 73
	The continuous missed withhold and the continuous overt
	_______________

	16. 
	HCOB 1. März 59
	TWO RULES FOR HAPPY LIVING
	_______________

	17. 
	HCOB 25. Feb. 60
	SCIENTOLOGY CAN HAVE A GROUP WIN
	_______________

	18. 
	HCOB 12. Feb 62
	HOW TO CLEAR WITHHOLDS AND MISSED WITHHOLDS
	_______________

	19. 
	Practical:
	Now write up your own O/Ws with C/S OK. Start with the first dynamic and get all O/Ws off. Then the second dynamic, etc., and through the rest of the dynamics. Do them per the W/H system. These O/Ws are totally confidential to your supervisor and C/S, no one else. They will not be used against you. The point is, that this is your chance to come fully clean. After the O/Ws are complete, present them to your supervisor. Then get an exam and write a success story. The write up goes to your pc folder.
	






_______________

	
	
	
	


	G.
	COMPOSITION OF ETHICS
	

	1.
	Clear and demo the words to your twin:
	

	
	
	a.)
	SANITYT
	
	_______________

	
	
	b.)
	INSANITY
	
	_______________

	
	
	c.)
	INSANE
	
	_______________

	
	
	d.)
	THETA
	
	_______________

	
	
	e.)
	ENTHETA
	
	_______________

	
	
	f.)
	AS-IS-NESS
	
	_______________

	
	
	g.)
	ALTER-IS-NESS
	
	_______________

	
	
	h.)
	IS-NESS
	
	_______________

	
	
	i.)
	NOT-IS-NESS
	
	_______________

	
	
	j.)
	PSYCHOTIC
	
	_______________

	
	
	k.)
	PSYCHOSIS
	
	_______________

	
	
	l.)
	GROUP THETA
	
	_______________

	
	
	m.)
	DIFFERENCES
	
	_______________

	
	
	n.)
	IDENTIES
	
	_______________

	
	
	o.)
	THOUGHT
	
	_______________

	
	
	p.)
	REACTICE MIND
	
	_______________

	
	
	q.)
	ANALYTICAL MIND
	
	_______________

	
	
	r.)
	A=A=A
	
	_______________

	
	
	s.)
	ABBERATION
	
	_______________

	
	
	t.)
	SELF-DETERMINISM
	
	_______________

	
	
	u.)
	PAN-DETERMINISM
	
	_______________

	
	
	v.)
	OTHER-DETERMINISM
	
	_______________

	
	
	w.)
	NEUROSIS
	
	_______________

	
	
	x.)
	GROUP THINK
	
	_______________

	
	
	y.)
	SIMILARITIES
	
	_______________

	2. *
	HCO PL 26. Apr 70
	THE ANATOMY OF THOUGHT
	_______________

	3. *
	HCO PL 11. Mai 70
	LOGIC
	_______________

	4. *
	HCO PL 19. Mai 70
	SANITY
	_______________

	5. 
	Clay Demo:
	How the ability to reason and use logic relates to the ethics level and survival of an individual
	
_______________

	6. *
	Book: Intro to the 
Scientology Ethics
	Page 37 – 53 The Ethics Codes
	
_______________

	7. 
	Demo:
	Demonstrate 5 example situations of each case a) error, b) mis-demeanor, c) crime, d) high crime. Be specific.
	
_______________

	8. *
	HCO PL 15 Dec 65
	STUDENTS GUIDE TO ACCEPTABLE BEHAVIOR
	_______________

	9. *
	HCO PL 14. Oct 68R
	THE AUDITOR’S CODE
	_______________

	10.*
	Book: Scientology 0-8
	Page 45, The Code of a Scientologist
Page 47, The Creed of the Church of Scientology
	
_______________

	11.*
	HCO PL 19. Apr 65
	ETHICS TRAINING AND PROCESSING REGULATIONS
	_______________

	12.*
	HCO PL 27. Jan 72
	PC HAT
	_______________

	13. 
	HCO PL 26. Mar 62
	Staff regulations/relations with pcs and students
	_______________

	14.* 
	HCO PL 3. Mar 66
	SEX AND ORGANISIATIONS
	_______________

	15.*
	HCO PL 11. Aug 67
	SECOND DYNAMIC RULES
	_______________

	16.
	Demo:
	Demonstrate why ”we are also aware that those org staffs which are over active on the second dynamic seldom  prosper” and howthis could relate to your own life. 
	

_______________

	17.*
	HCO PL 17. Mar 65
	Rights of staff members, students and PCs to justice
	_______________

	18.*
	HCO PL 6. Mar 66
	Rewards and penalties / how to handle personnel and ethics matters
	
_______________

	19.*
	BPL 16 Nov 71RA
	CONDITIONS AWARDS AND PENANCES
	_______________

	20.
	Clay Demo:
	When you reward donw-statistics and penalize up-statistics you get down-statistics
	
_______________

	21.*
	HCO PL 1. Sep 65
	ETHICS PROTECTION
	_______________

	22.*
	HCOB 27. Mar 67
	DEAR SCIENTOLOGIST
	_______________

	23.
	HCOB 10. Jun 60
	WHAT WE EXPECT OF A SCIENTOLOGIST
	_______________

	24.
	HCO PL 7. Feb 65
	KEEPING SCIENTOLOGY WORKING
	_______________

	25.
	Clay Demo:
	”The whole agonized future of this planet, every Man, Woman and Child on it, and your own destiny for the next endless trillions of years depend on what you do here and now with and in Scientology.” 

”This is a deadly serious activity, and if we miss getting out of the ttrap now, we may never again have another chance.”

”Remember, this is our first chance to do so on all the endless trillions of years of the past. Don’t muff it now, because it seems unpleasant or unsocial to do Seven, Eight, Nine and Ten.”

(Quote from HCOPL 7 Feb 65)
	


_______________


_______________



_______________



	26.
	Clay Demo:
	a) How 7, 8, 9 & 10 relates to ethics and your own survival as a Scientologist

b) What are the consequences of failing to do them?
	
_______________

_______________



	
	
	
	


	H.
	ETHIC TOOLs
	

	1.
	Clear and demo the words to your twin:
	

	
	
	a.)
	CONIDITIONS
	
	_______________

	
	
	b.)
	CONFUSION
	
	_______________

	
	
	c.)
	TREASON
	
	_______________

	
	
	d.)
	ENEMY
	
	_______________

	
	
	e.)
	DOUBT
	
	_______________

	
	
	f.)
	LIABILITY
	
	_______________

	
	
	g.)
	NON-EXISTENCE
	
	_______________

	
	
	h.)
	THIRD PARTY
	
	_______________

	
	
	i.)
	DANGER
	
	_______________

	
	
	j.)
	EMERGENCY
	
	_______________

	
	
	k.)
	NORMAL
	
	_______________

	
	
	l.)
	AFFLUENCE
	
	_______________

	
	
	m.)
	POWER
	
	_______________

	
	
	n.)
	POWER CHANGE
	
	_______________

	
	
	o.)
	STATISTICS
	
	_______________

	
	
	p.)
	DEV-T
	
	_______________

	
	
	
	
	
	

	2. *
	HCO PL 6. Jul 70
	DATA SERIES 13, IRRATIONALITY
	_______________

	3. 
	HCO PL 6. Mar 66
	STATISTIC GRAPHS, HOW TO FIGURE THE SCALE
	_______________

	4. *
	HCO PL 8. Feb 68
	Admin Know How Series 18, Statistic Rationnalization
	_______________

	5.
	HCO PL 16. Aug 70
	STATISTIC MANAGEMENT
	_______________

	6.
	HCO PL 3. Oct 70
	STAT INTERPRETATION
	_______________

	7.
	Demo:
	Demonstrate ”rationalization” of statistics and what the result is. Then demonstrate, how you should handle a downstat situation.
	
_______________

	8.
	Practical:
	Look over 5 student graphs in the course room and determine the condition trend of each.
	
_______________

	9.
	Demo:
	Demonstrate how you could use statistics in different areas of your own life to improve conditions.
	
_______________

	10. *
	Book: Intro to Scientology Ethics
	Page 23 – 36, The Conditions
	
_______________

	11. *
	HCO PL 9. Feb 74
	ETHICS CONDITIONS BELOW TREASON
	_______________

	12. *
	HCO PL 20. Apr 68
	HATS, NOT WEARING
	_______________

	13. *
	HCO PL 8. Nov 78
	NON-EXISTENCE FORMULA EXPANDED
	_______________

	14. 
	Demo:
	Demonstrate what each condition is and with each demo demonstrate the condition formula
	
_______________

	15.
	Demo:
	Demonstrate why statistics are the basis of conditions
	_______________

	16.
	HCO PL 12. Feb 67
	THE RESPONSIBILTIES LEADERS
	_______________

	17.
	HCO PL 20. Oct 67
	ADMIN KNOW HOW CONDITIONS HOW TO ASSIGN
	_______________

	18.
	HCO PL 16. Jan 66
	DANGER CONDITION
	_______________

	19.
	HCO PL 3. May 72
	ETHICS AND EXECUTIVES (espacially re first dynamic danger formula)
	
_______________

	20.
	Demo:
	Demonstrate how you can apply conditions formulae to different areas of your life and improve conditions.
	
_______________

	21.
	Practical:
	Find someone who is in a condition below normal (either in the org from the E/O or someone you know) and get them up the conditions to normal. Get a success story.
	

_______________

	22. 
	Practical:
	Now locate some area of your own life and use the conditions to raise it into a higher condition with the help of a twin, passed by the supervisor.
	

_______________

	23. * 
	HCO PL 27. Oct 69
	DEV-T
	_______________

	24.
	HCO PL 4. Nov 69
	DEV-T GRAPHED
	_______________

	25. *
	HCO PL 27. Jan 69
	DEV-T SUMMARY LIST
	_______________

	26.
	Demo:
	Demonstrate 10 specific examples of Dev-T and how you would handle each.
	
_______________

	27. *
	Book: DMSMH
	Chapters 3, 4 & 5
	_______________

	28. *
	HCO PL 4. Apr 72
	ETHICS – ESTO SERIES 14
	_______________

	29. *
	HCO PL 24. Apr 72
	ESTO SERIES 16 – HATTING THE PRODUCT OFFICER OF A DIVISION
	
_______________

	30. 
	Demo:
	Demonstrate how to do Conditions by Dynamics
	_______________

	31.
	Demo:
	Demonstrate how you do Exchange by Dynamics
	_______________

	32.
	Practical:
	a) Get C/S OK and do conditions by Dynamics with your twin on each other to EP – F/N, VGIs, Success Story

b) Get C/S OK and do exchange by Dynamics with your twin to EP
	
_______________


_______________

	33. 
	HCO PL 29. Apr 65
	ETHICS REVIEW
	_______________

	34. *
	HCO PL 26. Dec 68
	THE THIRD PARTY LAW
	_______________

	35. *
	HCO PL 24. Feb 69
	JUSTICE
	_______________

	36. *
	HCO PL 15. Mar 69
	THIRD PARTY HOW TO FIND ONE
	_______________

	37. *
	HCO PL 25. Aug 69
	THIRD PATRTY INVESTIGATION
	_______________

	38.
	Clay Demo:
	THE THIRD PARTY LAW
	_______________

	39. *
	HCO PL 1. May 65
	STAFF MEMBER REPORTS
	_______________

	40. *
	HCO PL 4. Oct 68
	ETHICS PRESENCE
	_______________

	
	
	
	

	
	
	
	

	I.
	PTS AND SP
	

	1.
	Clear and demo the words to your twin:
	

	
	
	a.)
	PTS
	
	_______________

	
	
	b.)
	PTS TYPE A
	
	_______________

	
	
	c.)
	PTS TYPE ONE
	
	_______________

	
	
	d.)
	PTS TYPE TWO
	
	_______________

	
	
	e.)
	PTS TYPE THREE
	
	_______________

	
	
	f.)
	SUPRESS
	
	_______________

	
	
	g.)
	SUPRESSION
	
	_______________

	
	
	h.)
	SUPRESSIVE ACTS
	
	_______________

	
	
	i.)
	NO CASE GAIN
	
	_______________

	
	
	j.)
	SUPRESSIVE GROUPS
	
	_______________

	
	
	k.)
	SUPRESSIVE PERSON
	
	_______________

	
	
	l.)
	ANTI-SOCIAL PERSON
	
	_______________

	
	
	m.)
	CHAOS MERCHANT
	
	_______________

	
	
	n.)
	CRIMINAL
	
	_______________

	
	
	o.)
	DEGRADED BEING
	
	_______________

	
	
	p.)
	ROLLERCOASTER
	
	_______________

	
	
	
	
	
	

	2. *
	HCOB 27. Sep 66
	THE ANTI-SOCIAL PERSONALITY
	_______________

	3. 
	Tape
	THE ANTI-SOCIAL PERSONALITY
	_______________

	4.
	Demo:
	The traits of an anti-social personality
	_______________

	5.
	Demo:
	The traits of a social personality
	_______________

	6. 
	Tape: 2. Aug 66
	SUPPRESSIVES AND GAEs
	_______________

	7.
	Clay Demo:
	A Suppressive and why he is one.
	_______________

	8. *
	HCO PL 7. Aug 65
	SUPPRESSIVE PERSONS, MAIN CHARACTERISTICS
	_______________

	9. *
	HCO PL 5. Apr 65
	HANDLING THE SUPPRFESSIVE PERSON, THE BASIS OF INSANITY
	
_______________

	10. 
	Demo: 
	Why an SP is hard to spot and what indicators you would look for to find one.
	
_______________

	11. *
	HCO PL 27. Oct 64
	Policies on physical healing / insanity and potential trouble sources
	
_______________

	12. 
	HCO PL 7. May 69
	POLICIES ON SOURCES OF TROUBLE
	_______________

	13.
	Clay Demo:
	Sources of trouble A – J
	_______________

	14.
	Tape: 18. Mar 65
	ORGANISATION AND ETHICS
	_______________

	15. *
	HCOB 10 Aug 73
	PTS HANDLING
	_______________

	16. *
	HCOB 24. Apr 72
	C/S Series 79
	_______________

	17. *
	HCO PL 5. Apr 72 RB
	PTS TYPE A HANDLING
	_______________

	18.
	Demo:
	How a PTS situation can be caused and how to handle
	_______________

	19. *
	HCOB 24. Nov 65
	SEARCH AND DISCOVERY
	_______________

	20. *
	HCOB 28. Nov 70
	PSYCHOSIS
	_______________

	21.
	Clay Demo:
	Psychosis
	_______________

	22. *
	HCOB 10 May 72
	ROBOTISM
	_______________

	23.
	Demo:
	A Robot and why he is one.
	_______________

	24. *
	HCOB 22 Mar 67
	ALTER-IS AND DEGRADED BEINGS
	_______________

	25.
	Demo:
	How you would know a DB by his actions.
	_______________

	26. *
	HCO PL 21. Jan 65
	VITAL DATA ON PROMOTION
	_______________

	27. 
	Demo: 
	The different points of how you can know your enemies and why.
	
_______________

	28.
	BPL 11. Nov 77
	HANDLING PTS SITUATIONS
	_______________

	
	
	
	

	
	
	
	

	J.
	WHEN ETHICS MOVES INTO JUSTICE
	

	1.
	Clear and demo the words to your twin:
	

	
	
	a.)
	JUSTICE
	
	_______________

	
	
	b.)
	COURTS OF ETHICS
	
	_______________

	
	
	c.)
	ETHICS HEARING
	
	_______________

	
	
	d.)
	PETITION
	
	_______________

	
	
	e.)
	INJUSTICE
	
	_______________

	
	
	f.)
	COMITEE OF EVIDENCE
	
	_______________

	
	
	g.)
	BOARD OF INVESTIGATION
	
	_______________

	
	
	
	
	
	

	2. 
	HCO PL 26. May 65
	COURTS OF ETHICS
	_______________

	3. 
	HCO PL 4. Jun 66
	BOARD OF INVESTIGATION
	_______________

	4.
	HCO PL 7. Sep 63
	COMITEES OF EVIDENCE
	_______________

	5.
	Clay Demo:
	What ethics action must occur when an individual does not keep his own ethics in and why this must occur
	
_______________

	6. *
	HCO PL 24. Feb 72
	INJUSTICE
	_______________

	7.
	HCO PL 29. Apr 65
	PETITION
	_______________

	8.
	HCO PL 26. May 65
	PETITIONS
	_______________

	9.
	HCO PL 6. Mar 65
	AMNESTY
	_______________

	10.
	Demo:
	What you can do if there has been an injustice
	_______________

	11.
	HCO PL 2. Sep 68
	CHAPLAIN
	_______________

	12.
	HCO PL 19. Jan 66
	CHAPLAIN TRANSFER OF
	_______________

	13.
	HCO PL 5. Aug 66
	CHAPLAIN’S COURT CIVIL HEARINGS
	_______________

	14.
	Demo:
	The use of the chaplain
	_______________

	15.
	HCO PL 16. Apr 70
	ETHICS AND FRANCHISES
	_______________

	16.
	HCO PL 21. Apr 70
	FIELD ETHICS
	_______________

	17.
	FDD 58 DIV I INT
	ETHICS HANDLINGS BY FIELD SCIENTOLOGISTS FORBIDDEN
	
_______________

	
	
	
	


	K.
	GOALS AND PURPOSES AND ETHICS
	

	1.
	Clear and demo the words to your twin:
	

	
	
	a.)
	GOALS
	
	_______________

	
	
	b.)
	PURPOSES
	
	_______________

	
	
	c.)
	PROJECTS
	
	_______________

	
	
	d.)
	ORDERS
	
	_______________

	
	
	e.)
	POLICY
	
	_______________

	
	
	f.)
	PLANS
	
	_______________

	
	
	g.)
	PROGRAMMES
	
	_______________

	
	
	i.)
	IDEAL SCENES
	
	_______________

	
	
	j.)
	STATS
	
	_______________

	
	
	k.)
	VALUABLE FINAL PRODUCTS
	
	_______________

	
	
	
	
	
	

	2. *
	HCO PL 6. Dec 70
	THIRD DYNAMIC DE-ABERRATION
	_______________

	3. 
	Demo:
	Demonstrate how you do an admin scale
	_______________

	4.
	Clay Demo:
	Re-look at the definition of Ethics & Clay Demo that to the degree one did not have definitive goals and purposes, the more susceptible he would be to letting his own ethics go out.
	

_______________

	5. 
	Practical:
	Now work out Admin Scales for your 1st, 2nd and 3rd Dynamics separately to F/N, VGIs, at the Examiner. 
	
_______________

	
	
	
	

	
	
	
	

	L.
	ATTESTATION SECTION

I attest, that I have fully completed the above checksheet, have no missunderstoods on the course materials, and can consistently and successfully apply the course materials.


	

	
	Student:______________________________
	Date:___________________
	

	
	I attest, that the above named student has fully completed his checksheet, knows and can apply the materials of the course and has no missunderstoods.
	

	
	
	
	
	
	

	
	Supervisor:___________________________
	Date:___________________
	


